BEHAVIORAL SCIENCES REGULATORY BOARD
BEHAVIOR ANALYST ADVISORY COMMITTEE MEETING
MONDAY, APRIL 1, 2024

The meeting will be conducted virtually on the Zoom platform. Advisory Committee
members, BSRB staff, and anyone approved for public comment will utilize the Zoom
platform while other remote attendees will be directed to the YouTube broadcast (or the
conference call phone number) to ensure a secure and accessible meeting. If there are any
technical issues during the meeting, you may call the Board office at, 785-296-3240. The
Behavioral Sciences Regulatory Board may take items out of order as necessary to accommodate
the time restrictions of Board members and visitors. All times and items are subject to change.

You may view the meeting here: https://youtube.com/live/Q1211Ci4PvA?feature=share
To join the meeting by conference call: 877-278-8686, Pin #: 327072

Monday, April 1, 2024, 1:00 p.m.
I.  Call to Order and Roll Call
Il.  Agenda Approval
I11.  Approval of Minutes from Advisory Committee Meeting on February 9, 2024

IV. Information from Behavior Analyst Regulator’s Conference and Association of
Professional Behavior Analysts (APBA) Conference March 7-9, 2024, New Orleans, LA

V.  Executive Director’s Report

VI.  Old Business
A. Discussion on K.A.R. 102-8-9 Continuing Education
B. Discussion on K.A.R. 102-8-10 Documentation of Continuing Education

VII.  New Business

Discussion on Possible New Regulation for Reinstating Licenses

Discussion on Possible New Regulation Concerning Location of Client
Discussion on Possible New Regulation on Requests for Additional Time to
Complete Continuing Education Hours

Discussion on Possible Survey for Behavior Analysts

Discussion on Jurisprudence Examinations

Advisory Committee Membership

Discussion on Topics for 2024
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VIII. Next Meeting: Friday, June 14, 2024, at 1pm over Zoom

IX.  Adjournment


https://youtube.com/live/Q1211Ci4PvA?feature=share

KANSAS BEHAVIORAL SCIENCES REGULATORY BOARD
BEHAVIOR ANALYST ADVISORY COMMITTEE
FEBRUARY 9. 2024

Draft Minutes

Call to Order. Linda Heitzman-Powell, Chair of the Advisory Committee, called the
meeting to order at 1p.m.

Committee Members. Linda Heitzman-Powell, Jacqueline Lightcap, Allyson Bell,
Kelley Harrison, Pamela Neidert, Christine Marie Stiehl, Stephanie Willey, Mike
Williams, and Alice Zhang were present by Zoom. Emily Kessler was absent.

BSRB Staff. David Fye and Leslie Allen attended by Zoom.

Agenda Approval. Alice Zhang moved to approve the agenda. Jacqueline Lightcap
seconded. The motion passed.

Approval of Minutes from the Advisory Committee Meeting on December 8, 2023.
Allyson Bell moved to approve the minutes. Kelley Harrison seconded. The motion
passed.

Executive Director's Report. David Fye, Executive Director for the BSRB, reported on
agency operations, recent Board meetings, legislative updates, and other upcoming
meetings. Notable items included that there will be a special Board meeting on Monday,
February 12, at 8am. The Executive Director also highlighted the House and Senate bills
relevant to the BSRB. Information and movement pertaining to these bills can be found
on the legislature’s website. Further, there will be a presentation for KU Counseling
Psychology students on February 29. The presentation will provide information on
licensing, disciplinary topics, and website resources.

Old Business
A. Continued Review of Combined Proposed Changes to Unprofessional
Conduct Regulations for All Professions.

I. Possible Language on Alternate Custodians. Advisory Committee
members recommended adding language from the addiction counseling
unprofessional counseling regulations regarding alternate custodians. This
language would need to be modified to fit the unprofessional conduct
regulation style. It was proposed to replace “It is the practitioner’s
responsibility” with “Failure to identify.” By consensus, the Advisory
Committee recommended adopting the new language.

ii. Possible Language on Telehealth. Advisory Committee members
discussed several options and expressed concern that use of the term
“client” should also include reference “or legal representative.” Leslie
Allen, Assistant Director and Licensing Manager for the BSRB, will
identify instances of the use of the term “client” in the regulations, to see



VI.

VIII.

B.

C.

if language in other items needs to be adjusted. By consensus, the
Advisory Committee recommended the following language changes:
1. Item (A): Replacing “Counseling” with “Services;” adding “Or
legal representative” after “Client.”

iii. Possible Language on Social Media. By consensus, the Advisory
Committee recommended adding language in items (54) and (55) as it
relates to the use of social media:

1. Replacing “Practicing inappropriate” with “Failure to maintain
appropriate.”
2. Adding “Current clients or those who have a significant
relationship with the client.”
3. Striking “Public.”
Discussion on K.A.R. 102-8-9 Continuing Education. Due to time constraints,
this item was moved to the next meeting.
Discussion on K.A.R. 102-8-10 Documentation of Continuing Education. Due
to time constraints, this item was moved to the next meeting.

New Business

A

B.

C.

Discussion on Possible New Regulation for Reinstating Licenses. Due to time
constraints, this item was moved to the next meeting.

Discussion on Possible New Regulation Concerning Location of Client. Due to
time constraints, this item was moved to the next meeting.

Discussion on Possible New Regulation on Requests or Additional Time to
Complete Continuing Education Hours. Due to time constraints, this item was
moved to the next meeting.

. Discussion on Possible Survey for Behavior Analysts. Due to time constraints,

this item was moved to the next meeting.

Advisory Committee New Members. Due to time constraints, this item was
moved to the next meeting.

Discussion on Topics for 2024. Due to time constraints, this discussion will be
moved to the next meeting.

Next Meeting: Due to a conflict, the date for the April Advisory Committee meeting will
be rescheduled. The Executive Director will send a poll to Advisory Committee members
to identify a new date.

Adjournment. Allyson Bell moved to adjourn the meeting. Alice Zhang seconded. The
meeting was adjourned.
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Introducing the 2027 BCBA and
BCaBA Certification Requirements

The BACB® periodically reviews eligibility and maintenance requirements for
its certification programs to ensure that they reflect changes in professional
practice and the current state of the applied behavior analysis (ABA)
profession. These periodic reviews involve committees of subject matter
experts (SMEs) who serve as the guiding force behind recommendations for
new and revised requirements. Since the 2000s, the various types of BCBA®
and BCaBA® certification requirements (e.g., fieldwork, degree, coursework)
have been reviewed and revised independent of one another. For example,
the current BCBA and BCaBA coursework requirements were reviewed

by a committee of SMEs in 2016, while the fieldwork requirements were
reviewed in a separate meeting by a different committee of SMEs in 2017.
This approach made sense during a time when the profession was rapidly
changing and certification requirements were in need of substantial iteration.
Essentially, the requirements were further from their steady states than

they are now. Beginning with the SME meeting activities described in this
newsletter, BCBA and BCaBA certification requirements are now evaluated
for possible revision in a more holistic manner, with all the requirements
being considered together. This approach is more efficient, permits more
comprehensive considerations of potential changes for each certification
program, and results in a single implementation date for all changes.

In the past, new BCBA and BCaBA examinations were implemented
concurrently with revised certification requirements. Although this approach
worked well in an earlier era, this linkage of examination and certification
requirements resulted in lengthy intervals between new examinations
because universities needed sufficient time to develop and implement

the new requirements. Moving forward, BCBA and BCaBA examinations
and their respective Test Content Outlines (TCOs) will be updated and
implemented independent of changes to certification requirements.

This will enable examination content to be revised more frequently in
response to changes in the profession. In addition, reviews of certification
requirements can now be conducted at intervals that make sense for the
profession. In summary, the new BCBA and BCaBA examinations (introduced
in our February 2022 Newsletter) will become available in 2025, but the
requirement changes described in this newsletter will not take effect

until 2027.
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The BACB recognizes that it may seem too soon to consider new BCBA and BCaBA certification
requirements, given that the last set of changes was implemented on January 1, 2022. However, these
changes require sufficient notice so that universities, among others, can sufficiently prepare before they go
into effect. The remainder of this newsletter details recent requirement reviews for the BCBA and BCaBA
certification programs and the resulting changes.

BCBA Eligibility and Maintenance Requirements

As stated earlier, the BACB uses SME committees to guide its requirement reviews. In August 2021, a
committee of 9 SMEs participated in a 2-day hybrid meeting to evaluate the current BCBA certification
requirements. The chosen SMEs represented a variety of professional and training backgrounds, professional
roles (e.g., practitioner, faculty member), geographic locations, genders, races/ethnicities, and career stages. In
addition, a 10th SME was included as a liaison from the Association for Behavior Analysis International (ABAI)
during the evaluation of coursework requirements. All SMEs were certified at the BCBA or BCBA-D level.

At the meeting’s outset, the committee was presented with data illustrating the growth of and US demand for
BACB certificants, a description of the BACB’s requirement review process, and a summary of key historical
changes to BCBA requirements. During the meeting, the current BCBA requirements were presented one at a
time for committee review and discussion. Data from internal BACB systems, recent surveys, and comparable
professions were provided to inform the discussion. Ultimately, each requirement was carefully discussed and
either revised or left intact. A consensus approach was used to determine revisions to the requirements.

In November 2021, the BACB Board of Directors reviewed and approved the committee’s recommendations,
which are described in the following sections. Except where otherwise noted, all changes will go into effect
on January 1, 2027.

Eligibility Pathways. There are currently 4 BCBA eligibility pathways, each of which requires an academic
degree; behavior-analytic coursework, teaching, or practice-based experience; and supervised fieldwork:
Pathway 1 (ABAI-Accredited Degree), Pathway 2 (Behavior-Analytic Coursework), Pathway 3 (Faculty Teaching
and Research), and Pathway 4 (Postdoctoral Experience).

The committee reviewed all of the eligibility pathways and their requirements and recommended no major
changes to the most commonly used Pathways: 1 and 2. Both of these require an acceptable graduate degree
and substantial behavior-analytic coursework. In accordance with the Tiered Model of Education recently
implemented by ABAI, Pathway 1 will be expanded to include other recognized behavior analysis graduate
degree programs in the new system. This change has also been made to the current BCBA Pathway 1.

After reviewing data on the number of approvable applications the BACB annually receives under Pathways 3 and
4 (approximately 10 approvable applications between both pathways per year in the last 5 years), the committee
discussed whether the BACB should continue to offer these pathways. These pathways were established
decades ago when professionals needed a variety of options to qualify for certification due to a lack of training
infrastructure. The low volume of applications received under these pathways and the likelihood that fewer
applicants will use these pathways in the future led to the consensus that these pathways will be discontinued.
Therefore, beginning in 2027, all new BCBAs must have had a formal, didactic education in behavior analysis.

2027 BCBA Eligibility Pathways

Pathway 1: Pathway 2:
ABAI-Accredited or ABAI-Recognized Behavior-Analytic Coursework
Degree Program

Degree Master’s degree or higher from an Master’s degree or higher in
ABAl-accredited or ABAl-recognized | any discipline from a qualifying
degree program (ABAI Tier 1, 2a, educational institution

Behavior-analytic content or 2b) Behavior-analytic coursework

Fieldwork Practical fieldwork in applied Practical fieldwork in applied
behavior analysis behavior analysis
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2032 Eligibility Pathway. The committee discussed the idea of eventually eliminating Pathway 2 (Behavior-
Analytic Coursework), meaning that all BCBA applicants would qualify by earning a master’s degree in
behavior analysis, which is the conventional pathway in most major professions. Because BCBA certification
requirements are reviewed approximately every 5 years and universities may need time to develop their
program(s) to meet ABAI accreditation standards, more notice than is customarily provided is necessary.
The committee agreed that now is the time for this announcement so that the profession can effectively
prepare for and achieve what will perhaps be the terminal educational requirement for BCBA certification: a
comprehensive, integrated, program-based education in behavior analysis as defined by ABAI accreditation.
We should note that ABAI accreditation is available to university training programs regardless of program
name (e.g., a special education could apply for ABAI accreditation).

2032 BCBA Eligibility Pathway

Pathway 1:
ABAI-Accredited Degree Program
Degree Master’s degree or higher from an ABAl-accredited degree program
(ABAI Tier 1)

Behavior-analytic content

Fieldwork Practical fieldwork in applied behavior analysis

Coursework. The committee reviewed the current BCBA Pathway 2 coursework requirements, along

with coursework feedback provided directly to BACB personnel and through the BACB website in recent
years. After an in-depth examination of the coursework requirements, the committee agreed that the

overall number of instructional hours (315) remains sufficient and does not need to increase. However, the
committee recommended that each of the content areas be taught within freestanding courses to give
students more concentrated doses of the course material. This continues a trend in freestanding course
requirements that began over a decade ago. The committee elected to retain the amount of instruction in
the ethics, research methods, philosophical underpinnings, and concepts and principles content areas but
recommended title changes and the inclusion of content-area descriptions to enhance clarity. The committee
felt that there was a need for greater flexibility in the behavior assessment and intervention content areas
since they can be effectively taught in various course configurations. After discussion, the committee
recommended combining the Behavior Assessment, Behavior-Change Procedures, and Selecting and
Implementing Interventions content areas into a single Behavior Assessment and Intervention content area
with a 90-hour instructional requirement. The committee also determined that the Personnel Supervision
and Management content area needed expansion given the increasing managerial responsibilities assigned
to early-career BCBAs. They recommended an increase from 30 to 45 instructional hours in this content
area, along with a title change (to Organizational Behavior Management) that conveys a broader array of
topics, including behavioral systems analysis and leadership. Finally, the committee discussed whether DEI
(diversity, equity, and inclusion) content should be added to the coursework requirements and, if so, whether
it should be added as its own content area or incorporated into one or more of the other content areas. The
committee’s consensus was that DEI content should be integrated throughout the curriculum rather than
concentrated in a single course.

The following table summarizes the 2027 BCBA Pathway 2 coursework requirements and introduces title
and content-area descriptions that have been revised for clarity:

BACB Newsletter: March 2022 | 3



2027 BCBA Pathway 2 Coursework Requirements

Content Areas and Descriptions Instructional Hours
Basic Principles of Behavior 45 hours
Course content includes, but is not limited to, the basic concepts and (within 1 freestanding course)
principles of operant and respondent conditioning.
Theory & Philosophy in Behavior Analysis 45 hours
Course content includes, but is not limited to, the underlying theoretical and (within 1 freestanding course)
philosophical foundations of behavior analysis (i.e., behaviorism).
Research Methods in Behavior Analysis 45 hours
Course content includes, but is not limited to, measurement, data display (within 1 freestanding course)

and interpretation, single-case designs, intervention and program evaluation,
and research ethics.

Behavior Assessment & Intervention* 90 hours

Course content includes, but is not limited to, the selection and (within 2 freestanding courses)
implementation of behavior assessment and intervention techniques and
approaches from applied behavior analysis.

Organizational Behavior Management* 45 hours
Course content includes, but is not limited to, performance analysis and (within 1 freestanding course)
management, supervision, staff training, behavioral systems analysis,
organizational culture, and leadership.

Ethics in Behavior Analysis* 45 hours
Course content includes, but is not limited to, ethical principles, the BACB’s (within 1 freestanding course)
ethics codes and requirements, the BACB’s code-enforcement mechanisms,
and professionalism.

TOTAL 315 hours

*Issues related to diversity, equity, and inclusion must be integrated into the course.

Coursework Expiration. The committee discussed whether to place an expiration date on coursework
submitted toward BCBA cetrtification. The BACB currently accepts coursework completed at any time.
Although most coursework submissions are from recent years, coursework from as early as the 1980s is
occasionally submitted. Coursework expiration dates are used in comparable professions to ensure that
instructional content reflects the contemporary era, which is especially important for rapidly changing
professions like ABA, and because documentation of required coursework (e.g., syllabi) is often more readily
available in recent courses. The committee recommended a rolling 10-year limit on coursework submitted
toward BCBA certification beginning in 2024.

Supervised Fieldwork. The committee reviewed the current supervised fieldwork requirements, internal
BACB data, and the experiential requirements of comparable professions. After extensive discussion, the
committee agreed that the current fieldwork types (i.e., Supervised Fieldwork, Concentrated Supervised
Fieldwork) and total hours (i.e., 2,000 hours, 1,500 hours) are still appropriate and do not need revision.
However, the committee recommended that 4 elements of the current supervised fieldwork requirements
change. All other supervised fieldwork requirements (e.g., consulting supervisor requirements for first-
year BCBAs who supervise) will remain the same. The 4 changes that the committee recommended are
as follows:
« The maximum number of fieldwork hours that can be accrued within the calendar month (supervisory
period) will be increased from 130 to 160 to better match full-time employment.
- The number of contacts with supervisor per supervisory period requirement will be eliminated, as it is
duplicative of the supervision per supervisory period requirement but is expressed using a frequency
metric (# of contacts) rather than a percentage metric (% of hours supervised).
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- The observations with client per supervisory period requirement will be expressed using a duration
metric rather than a frequency metric to ensure that a specified amount of client observation occurs:
60 cumulative minutes for Supervised Fieldwork and 90 cumulative minutes for Concentrated
Supervised Fieldwork during the supervisory period. This also provides the supervisor with more
flexibility to conduct, for instance, 1 60-minute observation or 4 15-minute observations.

« The percentage of Supervised Fieldwork hours that must be supervised will remain at 5%, but the
percentage of Concentrated Supervised Fieldwork will be adjusted to 7.5% to match the difference
in the overall number of fieldwork hours under each option. In other words, with the new adjustment,
Supervised Fieldwork will require one-third more fieldwork hours than Concentrated Supervised
Fieldwork and a supervision percentage amount one-third less than Concentrated Supervised Fieldwork.

The following table summarizes the 2027 BCBA supervised fieldwork requirements:
2027 BCBA Supervised Fieldwork Requirements

Requirement Supervised Fieldwork Concentrated Supervised
Fieldwork

Fieldwork hours required 2,000 1,500
Supervisory period 1 calendar month
Fieldwork hours per min of 20 hours—max of 160 hours
supervisory period
Observations with client per 60 min (cumulative) 90 min (cumulative)
supervisory period
Supervision per 5% of hours 7.5% of hours
supervisory period
Individual supervision hours per At least 50% of supervised hours must be individual (i.e., group
supervisory period supervision may not exceed 50%).
Unrestricted activities At least 60% of total supervised fieldwork hours must be spent

engaged in unrestricted activities.

Continuing Education. There are 3 types of continuing education available to BCBAs: Learning, Teaching,
and Scholarship. After reviewing internal data on which types BCBAs use to meet their continuing education
requirements and on the amount of continuing education required by comparable professions, the
committee concluded that the overall number of hours (32) and types of continuing education are acceptable
and will not change. The committee agreed to retain 4 CEUs in ethics per cycle but recommended that the
required number of supervision CEUs (for those who supervise) should be increased from 3 to 4 per cycle,
especially since data from the BACB’s Ethics Department indicate that supervision-related ethics violations
remain one of the most common violation categories. The committee also discussed whether DEI content
should be incorporated into the continuing education requirements and, if so, whether it should have its
own category or be incorporated into a broader ethics category. The committee’s consensus was that there
should be a new DEI category and that 2 CEUs would be an appropriate requirement.

BCBAs recertifying on or after January 1, 2027, must meet these requirements (i.e., complete continuing
education in accordance with these requirements).
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2027 BCBA Continuing Education Requirements

CEUs per 2-year cycle: 32
. Ethics: 4
« Supervision (if applicable): 4
- Diversity, Equity, and Inclusion: 2

Implementation. With the exception of the new Coursework Expiration Policy (beginning in 2024), all of
the aforementioned requirements will go into effect on January 1, 2027. This means that BCBA applicants
and recertifying BCBAs applying on or after January 1, 2027, must meet these requirements. Until then,
we encourage university instructors, certificants, applicants, and trainees to become familiar with the new
certification and recertification requirements and make any needed adjustments to their practices.

Timeline of Upcoming Changes to BCBA Requirements
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2022 revisions Coursework The BCBA 2027 revisions BCBA Pathway
to core BCBA Expiration Policy examination to core BCBA 1becomes the
eligibility and goes into effect  is based on eligibility and only eligibility
maintenance the BCBA Test maintenance pathway for
requirements Content Outline requirements BCBA certification

go into effect

(6th ed.)

go into effect
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BCaBA Eligibility and Maintenance Requirements

In August 2021, a committee of 8 SMEs participated in a 2-day hybrid meeting to evaluate the current BCaBA
certification requirements. The chosen SMEs represented a variety of professional and training backgrounds,
professional roles (e.g., practitioner, faculty member), geographic locations, genders, races/ethnicities, and
career stages. In addition, a 9th SME was included as a liaison from the Association for Behavior Analysis
International (ABAI) during the evaluation of coursework requirements. All SMEs were certified at the BCaBA,
BCBA, or BCBA-D level.

At the meeting’s outset, the committee was presented with data illustrating the growth of the ABA profession
and the BACB, a description of the BACB’s requirement review process, and a summary of key historical
changes to BCaBA requirements. During the meeting, the current BCaBA requirements were presented one at
a time for committee review and discussion. Data from internal BACB systems, recent surveys, and comparable
professions were provided to inform the discussion. Ultimately, each requirement was carefully discussed and
either revised or left intact. A consensus approach was used to identify revisions to the requirements.

In December 2021, the BACB Board of Directors reviewed and approved the committee’s recommendations,
which are described in the following section. Except where otherwise noted, all changes will go into effect
on January 1, 2027.

Eligibility Pathways. There are currently 2 BCaBA eligibility pathways, each of which requires an academic
degree, behavior-analytic coursework, and supervised fieldwork. These eligibility pathways will remain
unchanged in 2027.

2027 (and current) BCaBA Eligibility Pathways

Pathway 1: Pathway 2:
ABAI-Accredited Degree Behavior-Analytic Coursework
Degree Degree from ABAIl-accredited Undergraduate degree

bachelor’'s program

Behavior-analytic content Behavior-analytic coursework

Fieldwork Practical fieldwork in applied Practical fieldwork in applied
behavior analysis behavior analysis

Coursework. The committee reviewed the current BCaBA Pathway 2 coursework requirements, coursework
feedback provided to BACB personnel and submitted through the BACB website in recent years, and
survey data about the work circumstances of BCaBAs. After an in-depth examination of the coursework
requirements, the committee recommended that each of the content areas be taught within freestanding
courses to give students more concentrated doses of the course material. This continues a trend in
freestanding course requirements that began over a decade ago. The committee elected to retain the
amount of instruction (45 hours) in philosophical underpinnings and concepts and principles. All other
content areas were changed in at least one way. The committee recommended modest increases in
instructional hours in the ethics (from 30 to 45 hours) and research methods (from 30 to 45 hours) content
areas. Given the increasing managerial roles of many BCaBAs, the committee recommended a 30-hour
increase in the Personnel Supervision and Management content area (from 15 to 45 hours) and a title change
(to Organizational Behavior Management) that conveys a broader array of topics. The committee felt that
there was a need for greater flexibility in the behavior assessment and intervention content areas since they
can be effectively taught in various course configurations. After discussion, the committee recommended
combining the Behavior Assessment, Behavior-Change Procedures, and Selecting and Implementing
Interventions content areas into a single Behavior Assessment and Intervention content area with a 90-hour
instructional requirement. Finally, the committee discussed whether DEI (diversity, equity, and inclusion)
content should be added to the coursework requirements and, if so, whether it should be added as its own
content area or incorporated into one or more of the other content areas. The committee’s consensus was
that DEI content should be integrated throughout the curriculum rather than concentrated in a single course.
Collectively, these changes resulted in an increase in overall instructional hours from 225 to 270.
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The following table summarizes the 2027 BCaBA Pathway 2 coursework requirements and introduces title
and content-area descriptions that have been revised for clarity:

2027 BCaBA Pathway 2 Coursework Requirements

Content Areas and Descriptions Instructional Hours
Foundations of Behavior Analysis 45 hours
Course content includes, but is not limited to, the basic concepts and (within 1 freestanding course)

principles of operant and respondent conditioning, and the underlying
theoretical and philosophical foundations of behavior analysis
(i.e., behaviorism).

Methods of Behavior Analysis 45 hours

Course content includes, but is not limited to, measurement, data (within 1 freestanding course)
display and interpretation, single-case designs, and intervention and
program evaluation.

Behavior Assessment & Intervention* 90 hours

Course content includes, but is not limited to, the selection and (within 2 freestanding courses)
implementation of behavior assessment and intervention techniques and
approaches from applied behavior analysis.

Organizational Behavior Management* 45 hours
Course content includes, but is not limited to, performance analysis and (within 1 freestanding course)
management, supervision, staff training, behavioral systems analysis,
organizational culture, and leadership.

Ethics in Behavior Analysis* 45 hours

Course content includes, but is not limited to, ethical principles, the BACB’s (at least 15 hours must be taught
ethics codes and requirements, the BACB’s code-enforcement mechanisms, within a freestanding course)
and professionalism.

TOTAL 270 hours

*Issues related to diversity, equity, and inclusion must be integrated into the course.

Coursework Expiration. The committee discussed whether to place an expiration date on coursework
submitted toward BCaBA certification. The BACB currently accepts coursework completed at any time.
Although most coursework submissions are from recent years, coursework from as early as the 1980s is
occasionally submitted. Coursework expiration dates are used in comparable professions to ensure that
instructional content reflects the contemporary era, which is especially important for rapidly changing
professions like ABA, and because documentation of required coursework (e.g., syllabi) is often more readily
available in recent courses. The committee recommended a rolling 10-year limit on coursework submitted
toward BCaBA certification beginning in 2024.

Supervised Fieldwork. The committee reviewed the current supervised fieldwork requirements, internal
BACB data, and the experiential requirements of comparable professions. After extensive discussion, the
committee agreed that the current fieldwork types (i.e., Supervised Fieldwork, Concentrated Supervised
Fieldwork) are still appropriate and do not need revision. However, the committee recommended that 4
elements of the supervised fieldwork requirements change. All other supervised fieldwork requirements will
remain the same. The 4 changes that the committee recommended are as follows:
« The maximum number of fieldwork hours that can be accrued within the calendar month (supervisory
period) will be increased from 130 to 160 to better match full-time employment.
- The number of contacts with supervisor per supervisory period requirement will be eliminated, as it is
duplicative of the supervision per supervisory period requirement but is expressed using a frequency
metric (# of contacts) rather than a percentage metric (% of hours supervised).
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- The observations with client per supervisory period requirement will be expressed using a duration
metric rather than a frequency metric to ensure that a specified amount of client observation occurs:
60 cumulative minutes for Supervised Fieldwork and 90 cumulative minutes for Concentrated
Supervised Fieldwork during the supervisory period. This also provides the supervisor with more
flexibility to conduct, for instance, 1 60-minute observation or 4 15-minute observations.

- The number of hours required under the Concentrated Supervised Fieldwork option will be reduced
from 1,000 to 800 after extensive discussion regarding the environments in which the Concentrated
Supervised Fieldwork option has been used. The committee determined that it was appropriate to
reduce these hours given the sufficient amount of supervision in this category.

The following table summarizes the 2027 BCaBA supervised fieldwork requirements:

2027 BCaBA Supervised Fieldwork Requirements

Requirement Supervised Fieldwork Concentrated Supervised
Fieldwork

Fieldwork hours required 1,300 800
Supervisory period 1 calendar month
Fieldwork hours per min of 20 hours—max of 160 hours
supervisory period
Observations with client per 60 min (cumulative) 90 min (cumulative)
supervisory period
Supervision per 5% of hours 10% of hours
supervisory period
Individual supervision hours per At least 50% of supervised hours must be individual (i.e., group
supervisory period supervision may not exceed 50%).
Unrestricted activities At least 40% of total supervised fieldwork hours must be spent

engaged in unrestricted activities.

Continuing Education. There are 3 types of continuing education available to BCaBAs: Learning, Teaching,
and Scholarship. After reviewing internal data on which types BCaBAs use to meet their continuing
education requirements and on the amount of continuing education required by comparable professions,
the committee concluded that the overall number of hours (20) and types of continuing education are
acceptable and will not change. The committee recommended keeping the number of supervision CEUs
for BCaBAs who supervise RBTs® at 3 CEUs per cycle. The committee discussed whether DEI content
should be incorporated into the continuing education requirements and, if so, whether it should have its
own category or be incorporated into a broader ethics category. The committee’s consensus was that there
should be a new DEI category and that 2 CEUs would be an appropriate requirement. Finally, the committee
recommended reducing the number of ethics CEUs from 4 to 3 per cycle to permit adding the new DEI
requirement without consuming too many of the 20 CEUs per cycle with category requirements.

BCaBAs recertifying on or after January 1, 2027, must meet these requirements (i.e., complete continuing
education in accordance with these requirements).

2027 BCaBA Continuing Education Requirements

CEUs per 2-year cycle: 20
« Ethics: 3
« Supervision (if applicable): 3
- Diversity, Equity, and Inclusion: 2
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Ongoing Supervision. Under the current requirements, BCaBAs in their first 1,000 hours of post-certification
practice must be supervised for at least 5% of their behavior-analytic service hours per month. After 1,000
hours, they must be supervised for at least 2% of their hours. After carefully reviewing the current ongoing
supervision requirements, 2 changes resulted from committee recommendations. First, beginning in 2027,
BCaBAs must be supervised for 5% of their behavior-analytic service hours per month indefinitely—not

just in their first 1,000 hours of post-certification practice. The second change is related to the limitation

on the amount of ongoing supervision that can occur in a group format. The committee felt that it would

be valuable for BCaBAs to observe multiple exemplars of supervision and case consultation and build
supportive relationships with colleagues during supervision meetings. Ultimately, the committee decided to
eliminate the restriction on group supervision activities to support the development of collaboration through
BCaBA supervision. However, they decided to limit the number of BCaBA supervisees in group-supervision
meetings to no more than 10. All other current ongoing supervision requirements remain unchanged.

2027 Ongoing Supervision Requirement Changes

Requirement Changes to Requirement in 2027
Amount, Contacts, and Observations « 5% of behavior-analytic service hours must be supervised
Individual vs. Group - No restrictions on the amount of group supervision
- No more than 10 BCaBAs per group meeting

Implementation. With the exception of the new Coursework Expiration Policy (beginning in 2024), all of
the aforementioned requirements will go into effect on January 1, 2027. This means that BCaBA applicants
and recertifying BCaBAs applying on or after January 1, 2027, must meet these requirements. Until then,
we encourage university instructors, certificants, applicants, and trainees to become familiar with the new
certification requirements and make any needed adjustments to their practices.

Timeline of Upcoming Changes to BCaBA Requirements

Rilg & P K
Cq' | I\q’ I\q' ] I\q'
9, 9, 1 9,
2022 revisions Coursework The BCaBA 2027 revisions
to core BCaBA Expiration Policy ~ examination is to core BCaBA
eligibility and goes into effect  based on the eligibility and
maintenance BCaBA Test maintenance
requirements Content Outline requirements
go into effect (6th ed.) go into effect
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Recent and Upcoming Changes to
BACB Requirements

The following table summarizes important changes to certification requirements that have been announced
in BACB newsletters.

Effective Date Area Change Newsletter(s)
January 2017
BCBA and BCaBA Rewspns to certification reqwrements, 4 October 2017
Requirements including degree, coursework, fieldwork, ethics,
January 1, q and examinations October 2018
2022 December 2020
RBT Ethics - ) .
Requirements Revisions to RBT ethics requirements July 2021
January 1 BCBA and BCaBA | A rolling 10-year expiration date will be placed
2024 v Coursework on coursework submitted as part of a BCBA or March 2022
Expiration Policy BCaBA certification application
- The BCBA examination will be based on the
. v
January 1, BCBA Examination BCBA Test Content Outline (6th ed.) February 2022
2025 BCaBA The BCaBA examination will be based on the
- ) February 2022
Examination BCaBA Test Content Outline (6th ed.)
BCBA Eligibility Revisions to core certification requirements,
and Maintenance | including eligibility pathways, coursework, March 2022
Requirements supervised fieldwork, and continuing education
January 1, Ry — -
2027 BCaBA Eligibility ; ewspns to core certification reqwrements,
: including degree, coursework, supervised
and Maintenance ) O . March 2022
i fieldwork, continuing education, and -
Requirements ) I,
ongoing supervision
January 1, BCBA Eligibility Pathwgy 1, wh!ch re.quwe.s.a degree from .an
5032 Pathwavs accredited university training program, will be the | March 2022
4 only eligibility pathway for BCBA certification
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https://www.bacb.com/wp-content/Jan2017_Newsletter/
https://www.bacb.com/wp-content/Oct2017_Newsletter/
https://www.bacb.com/wp-content/Oct2018_Newsletter/
https://www.bacb.com/wp-content/Dec2020_Newsletter/
http://www.bacb.com/wp-content/Jul2021_Newsletter/
http://www.bacb.com/wp-content/Mar2022_Newsletter/
https://www.bacb.com/wp-content/Feb2022_Newsletter/ 
https://www.bacb.com/wp-content/Feb2022_Newsletter/ 
http://www.bacb.com/wp-content/Mar2022_Newsletter/
http://www.bacb.com/wp-content/Mar2022_Newsletter/
http://www.bacb.com/wp-content/Mar2022_Newsletter/
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102-8-9. Continuing education. (a) Each licensed assistant behavior analyst shall complete 30 hours of documented and
approved continuing education oriented to the enhancement of the licensee's practice, values, ethics, skills, or knowledge during
each two-year renewal period. Continuing education hours accumulated in excess of the requirement shall not be carried over to
the next renewal period.

(b) Each licensed behavior analyst shall complete 30 hours of documented and approved continuing education oriented to the
enhancement of the licensee's practice, values, ethics, skills, or knowledge during each two-year renewal period. Continuing
education hours accumulated in excess of the requirement shall not be carried over to the next renewal period.

(c) During each two-year renewal period and as a part of the required continuing education hours, each licensee shall complete
four hours of professional ethics. These hours shall be obtained from any of the activities specified in paragraphs (e)(1), (e)(2),
(€)(3). (e)(4). ()(9), and (e)(10).

(d) One hour of continuing education credit shall consist of at least 50 minutes of classroom instruction or at least one clock-hour of
any other type of acceptable continuing education experience listed in subsection (e). One-quarter hour of continuing education
credit may be granted for each 15 minutes of acceptable continuing education. Credit shall not be granted for fewer than 15
minutes.

(e) Acceptable continuing education, whether taken in Kansas or outside the state, shall consist of the following:

(1) An academic applied behavior analysis course or an academic course oriented to the enhancement of the licensee's practice,
values, ethics, skills, or knowledge that is taken for academic credit. Each licensee shall be granted 15 continuing education hours
for each semester credit hour or the academic equivalent of a semester credit hour that the licensee successfully completes;

(2) an academic applied behavior analysis course or an academic course oriented to the enhancement of the licensee's practice
that is audited. Each licensee shall receive continuing education credit on the basis of the actual contact time that the licensee
spends attending the course, up to a maximum of 15 hours per academic credit hour;

(3) a seminar, institute, conference, workshop, or course;

(4) an activity consisting of completing a computerized interactive learning module, viewing a telecast or videotape, listening to an
audiotape, or reading with a posttest;

(5) an activity consisting of completing a computerized interactive learning module, viewing a telecast or videotape, listening to an
audiotape, or reading without a posttest;

(6) a cross-disciplinary offering in medicine, law, a foreign or sign language, computer science, professional or technical writing,
business administration, management sciences, or any other discipline if the offering is clearly related to the enhancement of the
licensee's practice, values, ethics, skills, or knowledge. The maximum number of allowable continuing education hours shall be 10;

(7) a self-directed learning project preapproved by the board. The maximum number of allowable continuing education hours shall
be 10;

(8) providing supervision to practicum or intern students. The maximum number of allowable continuing education hours shall be
10;

(9) the first-time preparation and presentation of an applied behavior analysis seminar, institute, conference, workshop, or course,
or the substantial revision of an applied behavior analysis seminar, institute, conference, workshop, or course. The maximum
number of allowable continuing education hours shall be 10 for documented preparation and presentation time;

(10) the preparation of a professional applied behavior analysis article published for the first time in a professional journal, a book
chapter published by a recognized publisher, or a written presentation given for the first time at a statewide or national professional
meeting. If more than one licensee or other professional authored the material, the continuing education credit shall be prorated
among the authors. The maximum number of allowable continuing education hours shall be 10; and

(11) participation in a professional organization or appointment to a professional credentialing board, if the goals of the organization
or board are clearly related to the enhancement of applied behavior analysis practice, values, ethics, skills, and knowledge.
Participation may include holding office or serving on committees of the organization or board. The maximum number of allowable
continuing education hours shall be 10.

(f) Continuing education credit approval shall not be granted for identical programs if the programs are completed within the same
renewal period.

(g) Continuing education credit shall not be granted for the following:
(1) In-service training, if the training is for job orientation or job training or is specific to the employing agency; and

(2) any activity for which the licensee cannot demonstrate to the board's satisfaction that the program's goals and objectives are to
enhance the licensee's practice, values, ethics, skills, or knowledge in applied behavior analysis.

(h) Each licensee shall maintain individual, original continuing education records for three years after the renewal date. These
records shall document the licensee's continuing education activity attendance, participation, or completion as specified in K.A.R.
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102-8-10. (Authorized by and implementing K.S.A. 2015 Supp. 65-7505; effective, T-102-6-29-16, June 29, 2016; effective Nov. 14,
2016.)

Printable Format
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Behavioral Sciences Regulatory Board

Article 8.—Applied Behavior Analysis

Printable Format
102-8-10. Documentation of continuing education. Each of the following forms of documentation shall be accepted as proof that
a licensee has completed the continuing education activity:
(a) An official transcript or other written proof indicating the licensee's passing grade for an academic course;

(b) a statement signed by the instructor indicating the number of actual contact hours that the licensee attended for an audited
academic course;

(c) a signed statement from the provider of a seminar, institute, conference, workshop, or course indicating that the licensee
attended the program;

(d) for each videotape, audiotape, computerized interactive learning module, or telecast that the licensee utilized for continuing
education purposes, a written statement from the licensee specifying the media format, content title, presenter or sponsor, content
description, length, and activity date;

(e) a copy of a self-directed project. The licensee shall submit this copy to the board to evaluate and certify the number of credit
hours that the board may grant;

(f) written, signed verification from the university practicum or intern instructor or other official training director for whom the
licensee supervised undergraduate or graduate students or from the postgraduate supervisee for whom the licensee provided
supervision;

(g) a copy of an academic course syllabus and verification that the licensee presented the course;

(h) a copy of a letter from the presentation sponsor or a copy of the brochure announcing the licensee as the presenter, the agenda
of the presentation, and verification that the licensee presented the seminar, institute, conference, workshop, or course;

(i) a copy of an article or book chapter written by the licensee and verification of publication or written presentation at a professional
meeting. The licensee shall submit these materials to the board to evaluate and certify the number of hours of credit to be granted;
and

(j) a signed letter from a professional organization or certifying entity outlining the licensee's participation in that professional
organization or credentialing board. (Authorized by and implementing K.S.A. 2015 Supp. 65-7505; effective, T-102-6-29-16, June
29, 2016; effective Nov. 14, 2016.)

Printable Format
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Example Regulation for License Reinstatement
102-8-7(a). License Reinstatement.

(a) A person whose license has expired may make written application to the board requesting
reinstatement of the license in a manner prescribed by the board, and such application shall be
accompanied by:

(1) The reinstatement fee established under K.A.R. 102-8-2, and amendments thereto, and, for any
person whose license has been expired for one year or less, an additional fee equal to the reinstatement
fee; and

(2) evidence satisfactory to the board that the person has completed during the previous 24 months the
continuing education requirements for one license period.

(b) If the license of any individual has been suspended and the individual subsequently wants to apply
for license reinstatement, the individual shall submit the following items:

(1) The completed reinstatement application form;
(2) the required reinstatement fee specified in K.A.R. 102-8-2;
(3) the continuing education reporting form and documentation pursuant to K.A.R. 102-8-10;

(4) proof satisfactory to the board that the individual has complied with sanctions and any other
conditions imposed under the suspension; and

(5) any materials, information, evaluation or examination reports, or other documentation that may be
requested by the board and that will enable the board to satisfactorily evaluate and determine whether
or not the license should be reinstated.

(c) If the license of any individual has been revoked and the individual subsequently wants to apply for
license reinstatement, the individual shall submit the following items:

(1) The completed reinstatement application form;
(2) the required reinstatement fee specified in K.A.R. 102-8-2;
(3) the continuing education reporting form and documentation pursuant to K.A.R. 102-8-10; and

(4) any materials, information, evaluation or examination reports, or other documentation that the
board may request and that will enable the board to satisfactorily evaluate and determine whether or
not to reinstate the license. Factors to be considered by the board in determining whether or not to
reinstate the revoked license shall include the following:

(A) The extent to which the individual presently merits the public trust;

(B) the extent to which the individual has demonstrated consciousness of the misconduct that resulted
in the license revocation;

(C) the extent of the individual's remediation and rehabilitation in regard to the misconduct that resulted
in the license revocation;

Behavior Analyst Advisory Committee October 13, 2023



(D) the nature and seriousness of the original misconduct;
(E) the individual's conduct after the license revocation;
(F) the time elapsed since the license revocation; and

(G) the individual's present knowledge and competence in addiction counseling skills.

Current Regulation Needing Adjusted

102-8-2. Fees. (a) Each applicant for licensure as an assistant behavior analyst or a behavior analyst shall
pay the appropriate fee or fees as follows:

(1) Initial assistant behavior analyst license, $70;

(2) initial behavior analyst license, $70;

(3) renewal of an assistant behavior analyst license, $70; e
(4) renewal of a behavior analyst license, $120;-

(5) reinstatement of an assistant behavior analyst license, S70;

(6) reinstatement of a behavior analyst license, $120.

(b) Fees paid to the board shall not be refundable. (Authorized by and implementing K.S.A. 2015 Supp.
65-7505; effective, T-102-6-29-16, June 29, 2016; effective Nov. 14, 2016.)
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K.S.A. 65-6409 is MFT Statute. Should be K.S.A. 65-7501
K.S.A. 65-6402 is MFT Statute. Should be K.S.A. 65-7502

102-5-15. Services rendered to individuals located in this state. Except as
authorized by K.S.A. 65-6409, and amendments thereto, each person, regardless of the
person's physical location, who engages in either of the following activities shall be
deemed to be engaged in the practice of applied behavior analysis in this state and
shall be required to have a license, issued by the board, to practice applied behavior
analysis as a licensed behavior analyst or a licensed assistant behavior analyst, as
appropriate:

(a) performs any act included in subsection (b) of K.S.A. 65-6402, and amendments
thereto, on or for one or more individuals who are physically located in this state at the
time services are provided; or

(b) represents oneself to be a licensed behavior analyst or a licensed assistant behavior
analyst available to perform any act included in subsection (b) of K.S.A. 65-6402, and
amendments thereto, on or for one or more individuals who are physically located in this
state at the time services are provided. (Authorized by K.S.A. 1999 Supp. 74-7507;
implementing K.S.A. 65-6403, as amended by L. 1999, Ch. 117, § 19; effective May 11,
2001.)

Note: Modified language underlined; Review did not include verification of referenced statutes
(gray highlight)
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Draft Language on Request for Additional Time to Complete Continuing Education Hours

(New Regulation)

(a) A licensee who is unable to complete the required continuing education hours for renewal may
request additional time to complete any remaining continuing education hours. Such request shall be
made to the board not later than 30 calendar days prior to the expiration of the license and shall include:
(1) The licensee's reason for requesting additional time, showing extenuating circumstances for why the
hours could not be completed during the license period; and

(2) a plan outlining the manner in which the licensee intends to complete the remaining continuing
education hours.

(b) The board may grant a licensee up to three additional months beyond the license expiration date to
complete the required continuing education hours.

(c) A licensee who receives additional time to complete continuing education hours under this subsection
shall:

(1) Renew the license prior to the license expiration date and report to the board the number of
continuing education hours completed on such date;

(2) notify the board upon completing the remaining continuing education hours; and

(3) be subject to an audit by the board of the total number of continuing education hours completed for
the applicable license period.

(d) Continuing education hours completed during additional time granted under this subsection shall be
credited only toward the requirements for the license period for which additional time is granted.

(e) A licensee shall not be approved for additional time to complete continuing education requirements in
consecutive license periods.



	1 Agenda for BA Advisory Committee Meeting April 1, 2024
	3 2024-02-09 Advisory Committee Meeting DRAFT Minutes
	4 BACB March 2022 Newsletter
	Introducing the 2027 BCBA and BCaBA Certification Requirements 
	BCBA Eligibility and Maintenance Requirements
	BCaBA Eligibility and Maintenance Requirements

	Recent and Upcoming Changes to BACB Requirements

	6a KAR 102-8-9 Continuing Education
	6b KAR 102-8-10 Documentation of Continuing Education
	7a DRAFT Regulation on License Reinstatement
	7b DRAFT Regulation on Location of Client
	7c DRAFT Language on Request for Additional Time to Complete Continuing Education Hours



