
Jane E. Weiler, #25276 
Assistant Attorney General 
Office of the Kansas Attorney General 
120 SW 10th Avenue, Second Floor 
Topeka,KS 66612-1597 

BEFORE THE KANSAS BEHAVIORAL SCIENCES REGULATORY BOARD 
700 SW Harrison Street, Suite 420 

In the Matter of 
DEANNA J. GRAY, LBSW 
License No. 9044 

Respondent/Licensee. 

Topeka, Kansas 66603-3929 

) 

) 
) 
) 
) 

Case No. 21-BS-0068 

CONSENT AGREEMENT AND FINAL ORDER 

NOW on this if day of �tA-id::: , 2021, the above-captioned matter
comes before the Kansas Behaviord ciences Regulatory Board ("Board") by and 
through Assistant Attorney General Jane E. Weiler on behalf of the Board, and by 
agreement of Deanna J. Gray, C'Licensee"), for the purposes of resolving the above­
captioned matter. 

The parties knowingly and voluntarily agree as follows: 

1. On September 29, 2020, the Board issued Licensee an original Licensed
Baccalaureate Social Worker ("LBSW") license, No. 9044 This license expires on 
September 30, 2022. Licensee is currently, and was at all times relevant to this 
Consent Agreement and Final Order, an LBSW within the meaning of the laws 
relating to regulation of social workers, K.S.A. 65-6301 et seq.

2. On or about December 7, 2020, a Report of Alleged Violation was received by
the Board alleging Licensee may have violated certain statues and regulations 
governing the practice of baccalaureate level social workers in the State of Kansas. 

3. Licensee was employed at St. Francis Ministries for approximately three and
half years. 

4. The complainant involved a foster care home supervisor reporting that
Licensee did not complete a visit with a foster child. However, Licensee did enter into 
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the electronic records system that she had completed this visit. During the Board's 
investigation, Licensee admitted that she did not complete the visit, but she 
completed the documentation indicating that she did complete the visit. 

5. Additionally, Licensee was assisting three siblings. She did have contact with
one of the children, but did not see the other two children. In her response to the 
Board, Licensee stated, "I did not follow the worker childs as I wrote, but I knew 
that all my clients were safe." 

6. On or about December 7, 2020, Licensee was terminated from her position
related to the aforementioned issues during her employment with St. Francis 
Ministries. Licensee did not report this termination to the Board in a reasonable 
period of time. 

APPLICABLE LAW 

7. K.S.A. 65-6302(b): "Social work practice" means the professional activity of
helping individuals, groups or communities enhance or restore their capacity for 
physical, social and economic functioning and the professional application of social 
work values, principles and techniques in areas such as psychotherapy, social service 
administration, social planning, social work consultation and social work research to 
one or more of the following ends: Helping people obtain tangible services; counseling 
with individuals, families and groups; helping communities or groups provide or 
improve social and health services; and participating in relevant social action. The 
practice of social work requires knowledge of human development and behavior; of 
social, economic and cultural institutions and forces; and of the interaction of all these 
factors. Social work practice includes the teaching of practicum courses in social work 
and includes the diagnosis and treatment of mental disorders as authorized under 
K.S.A. 65-6806 and 65-6819, and amendments thereto. 

8. K.S.A. 65-6811(a)(9): The board may refuse to issue, renew or reinstate a
license, may condition, limit, revoke or suspend a license, may publicly or privately 
censure a licensee or may impose a fine not to exceed $1,000 per violation upon a 
finding that a licensee or an applicant for license has been found to have engaged in 
unprofessional conduct as defined by applicable rules and regulations adopted by the 
Board. Specifically: 

a. K.A.R. 102-2-7(b)(3): except when the information has been obtained in the
context of a confidential relationship, failing to notify the board, within a
reasonable period of time, that ... oneself has been demoted, terminated,
suspended, reassigned, or asked to resign from employment, or has
resigned from employment, for some form of misfeasance, malfeasance, or
nonfeasance.
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7(11), in that Licensee, on more than one occasion, engaged in activities involving 
dishonesty, took credit for work that she did not perform, and she knew was 
misleading when she documented that she provided services to clients; however, she 
did not provide the services to her clients as she documented. 

AND WHEREAS Licensee and the Board mutually desire to enter into a 
Consent Agreement and Final Order in lieu of further adjudicative proceedings to 
resolve the reported violations. 

NOW THEREFORE, Licensee consents to the following terms and conditions, 
and the Board orders that: 

13.Licensee shall practice only under individual supervision by a clinical-level
supervisor to be approved by the Board. This supervisor may be her employment 
supervisor. Licensee shall have weekly one (1) hour meetings with her supervisor, 
with one-half of these meetings being in a face to face fashion. The focus shall be 
related to documentation and professional responsibilities. 

14.Licensee shall provide a copy of this Consent Agreement to the supervisor and
authorize the supervisor to provide written quartely reports to the Board's 
Investigator for the one (1) year term of supervision. There shall be a minimum of 
four (4) quarterly reports (every three [8] months) submitted to the Board's 
investigator during this one (1) year supervision timeframe. 

15. Licensee shall provide a copy of this Consent Agreement to her present
employer. 

16.Licensee must notify the Board's Investigator within ten (10) days of a change
in her employment and/or address change. 

17. Licensee shall be responsible for any costs and expenses incurred in satisfying
the terms of this Consent Agreement and Final Order. 

18.Additionally, Licensee shall obtain three (3) extra continuing education hours
in Ethics beyond the biennial requirement, taken in-person or on-line within three 
(3) months of the effective date of this Consent Agreement and Final Order. These
additional continuing education hours shall include, but not limited to,
documentation and professional responsibilities.

19. These hours shall be in addition to those continuing education hours required
for renewal of license. 

20.All foreseen and unforeseen expenses to complete the aforementioned course(s)
including travel, lodging, program fee, meals, etc., shall be at Licensee's own expense. 
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