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October 24, 2022 
 
Association of State and Provincial Psychology Boards 
Kansas Behavioral Sciences Regulatory Board 
 
SENT VIA Email: asppb@asppb.org and david.fye@ks.gov  
 
We the undersigned, as stakeholders in the training of health service psychologists, take 
seriously the shared responsibility to engage in effective, fair, and unbiased processes of 
evaluation on the pathway to licensure as a psychologist. In light of those values and 
commitments, we are writing to express grave ongoing concerns about the proposed 
implementation of the EPPP-2. Many of these concerns have been expressed in prior 
publications and communications with the ASPPB, by multiple stakeholders across the profession 
and over several years.  These concerns are amplified by ASPPB’s current plans to pursue EPPP-2 
implementation despite minimal progress and new barriers to mutually agreeable resolutions. As 
a result, we feel it is essential to highlight some of the most substantial ongoing concerns and to 
reiterate the critical importance of a truly collaborative approach to improving the licensure 
examination process if the profession wants to protect and serve a diverse public by ensuring a 
workforce that is both qualified and representative.    
 
● Prior attempts to address these concerns with ASPPB have not yielded substantive 
change. The concerns detailed above have been raised in multiple forms, by various groups of 
stakeholders, over a period of several years. In response to these concerns, ASPPB invited a small 
group of stakeholders and ASPPB representatives to form an advisory group.  After over a year of 
work, the Director of Examination Services released a presentation dismissing and 
mischaracterizing the group as supporting the validity of the current exam, severely rupturing 
trust in the advisory process. These events do not suggest that ASPPB is willing to address 
stakeholder concerns or make alterations to their planned exam rollout.  
 
● EPPP-2 will create new barriers to practice amidst a national mental health crisis.  
Escalating rates of mental health concerns nationwide have intensified pre-existing provider 
shortages.1,2,3 Adding EPPP-2 is likely to slow down the progress of licensure for candidates when 
additional health service psychologists are urgently needed.  
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● EPPP-2 will further restrict diversity in the field. Several studies using data obtained by 
the Freedom of Information Act and surveys of early career psychologists show alarming racial 
disparities in EPPP-1 pass rates.4,5, 6,7 Adding another standardized test likely to yield the same 
disparities is both antithetical to the principle of justice central to the ethical conduct of 
psychology and the immediate needs of the individuals and communities that psychologists 
serve. This restriction may also increase jurisdictions’ risk of claims of violations of federal civil 
rights laws.  
 
● EPPP-2 will not contribute meaningfully to enhancing protection of the public. There is no 
evidence that EPPP-2 is an improvement over, or even as good as, existing evaluation methods in 
protecting the public. Supervisor competency ratings of psychology trainees, based on repeated 
assessment over thousands of hours of clinical experience, have been shown to be associated 
with key client outcomes, including attrition and change in the severity of symptoms over the 
course of treatment.8 In contrast, evidence suggests that EPPP-2 scores will be more strongly 
related to other factors, such as test-taking ability and general cognitive factors, than to 
competence in service delivery.4 Furthermore, the predicted 95% pass rate for candidates who 
have passed EPPP-1 suggests that the exams are highly redundant and lack incremental validity. 
 
● EPPP-2 creates new financial burdens for trainees.  The EPPP-2 is expected to nearly 
double the cost for licensure testing to approximately $1200 per candidate, plus additional costs 
of test preparation materials, study time, and lost productivity and income potential during the 
extended timeline to licensure.  On top of substantial educational debt ($120,000 median) and 
financial stress,9,10 and the likelihood of disproportionate impact on first-generation and low-
income candidates who are already underrepresented in the psychology workforce, increasing 
the financial burden on psychology licensure candidates  for an exam without compelling data 
that it will improve the quality or safety of the psychology workforce is unacceptable. 
 
In sum, as a doctoral program in clinical psychology in the state of Kansas, these co-signers 
remain deeply concerned about the negative impact of the proposed EPPP-2 on psychology 
candidates, the patients and communities we serve, and the field as a whole. We strongly 
advocate for a process that: 

1. Implements specific action steps to address each of the concerns raised by the 
discipline’s stakeholders. We recognize that ASPPB has taken some steps in this direction (e.g., 
altered fee structure), but the most critical and fundamental concerns remain. 
2. Demonstrates readiness of ASPPB or whatever body ultimately oversees the discipline’s 
licensure process to work with the communities of interest in a truly collaborative manner.  



 

Page 3 of 4 

Sincerely, 
 
The faculty of the University of Kansas Clinical Child Psychology Program 
 
 

 

Omar G. Gudiño, PhD, ABPP 
Director, Clinical Child Psychology Program 
Associate Professor, Departments of Applied Behavioral Science and Psychology 
President, American Board of Clinical Child and Adolescent Psychology  
 
 
 
 
Paula Fite, PhD 
Interim Clinic Director, Clinical Child Psychology Program 
Dean’s Professor, Department of Applied Behavioral Science & Psychology 
President Elect, APA Division 37 Child and Family Policy and Practice 
 

 

Christopher C. Cushing, Ph.D. 
Associate Professor/Associate Scientist 
Clinical Child Psychology Program and Life Span Institute 
Associate Chair for Undergraduate Studies, Psychology 
University of Kansas 
 
 

 

 
Matthew W. Mosconi, Ph.D. 
Professor, Clinical Child Psychology Program 
Interim Associate Director and Senior Scientist, Life Span Institute 
Director, Kansas Center for Autism Research and Training 
University of Kansas 
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Kelsie Forbush, PhD 
Professor/Senior Scientist, Clinical Child Psychology Program and Life Span Institute 
Fellow, Academy of Eating Disorders 
Associate Editor, Clinical Psychological Science and Eating Behaviors 
University of Kansas 
 
 

 

Kristy Benoit Allen, Ph.D. 
Assistant Professor, Clinical Child Psychology Program 
Departments of Applied Behavioral Science and Psychology 
University of Kansas 
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From: BSRB
To: Allen, Leslie [BSRB]; Fye, David [BSRB]
Subject: FW: Stop the adoption of the EPPP2
Date: Wednesday, October 26, 2022 1:03:02 PM

EXTERNAL: This email originated from outside of the organization. Do not click any links or
open any attachments unless you trust the sender and know the content is safe.

Dear Board of Psychology,

  I am writing to ask you to vote against the implementation of the EPPP Part 2 in your state. Creating
a new, expensive, time-consuming barrier to licensure is not what our profession needs and will
serve to harm rather than protect the public. Although I am not a resident of your state, I am a
student who will be considering internship, fellowship, and job opportunities in your state over the
next several years.  Furthermore, your state’s action will influence decision-making on this issue in
other states across the nation.

● EPPP-2 will create new barriers to practice amidst a national mental health crisis.  Escalating
rates of mental health concerns nationwide have intensified pre-existing provider shortages. Adding
EPPP-2 is likely to slow down the progress of licensure for candidates when additional health service
psychologists are urgently needed.

● EPPP-2 will further restrict diversity in the field. Several studies using data obtained by the
Freedom of Information Act and surveys of early career psychologists show alarming racial
disparities in EPPP-1 pass rates. Existing research on the EPPP Part 1 suggests that Black and Latinx
psychology candidates fail the exam at two to four times the rate as white candidates, creating
unnecessary constriction of the workforce pipeline for psychologists of color.  Adding another
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standardized test likely to yield the same disparities is both antithetical to the principle of justice
central to the ethical conduct of psychology and the immediate needs of the individuals and
communities that psychologists serve. This restriction may also increase jurisdictions’ risk of claims
of violations of federal civil rights laws.
 
•             EPPP-2 will not contribute meaningfully to enhancing protection of the public. There is no
evidence that EPPP-2 is an improvement over, or even as good as, existing evaluation methods in
protecting the public. Supervisor competency ratings of psychology trainees, based on repeated
assessment over thousands of hours of clinical experience, have been shown to be associated with
key client outcomes, including attrition and change in the severity of symptoms over the course of
treatment. There is no evidence that a multiple-choice test would outperform those supervisory
observations.  In contrast, evidence suggests that EPPP-2 scores will be more strongly related to
other factors, such as test-taking ability and general cognitive factors, than to competence in service
delivery. Furthermore, the predicted 95% pass rate for candidates who have passed EPPP-1 suggests
that the exams are highly redundant and lack incremental validity.
 
•             EPPP-2 creates new financial burdens for trainees.  The EPPP-2 is expected to nearly double
the cost for licensure testing to approximately $1200 per candidate, plus additional costs of test
preparation materials, study time, and lost productivity and income potential during the extended
timeline to licensure.  On top of substantial educational debt ($120,000 median) and financial stress,
and the likelihood of disproportionate impact on first-generation and low-income candidates who
are already underrepresented in the psychology workforce, increasing the financial burden on
psychology licensure candidates  for an exam without compelling data that it will improve the quality
or safety of the psychology workforce is unacceptable.
 
●             Prior attempts to address these concerns with ASPPB have not yielded substantive change.
The concerns detailed above have been raised in multiple forms, by various groups of stakeholders,
over a period of several years. In response to these concerns, ASPPB invited a small group of
stakeholders and ASPPB representatives to form an advisory group.  After over a year of work, the
Director of Examination Services released a presentation dismissing and mischaracterizing the group
as supporting the validity of the current exam, severely rupturing trust in the advisory process. These
events do not suggest that ASPPB is willing to address stakeholder concerns or make alterations to
their planned exam rollout.
 
 
ASPPB has not yet met the burden of proof that this proposed exam adds value to the licensure
process. What is certain is that it will slow down the licensure process in the midst of existing
provider shortages, and create unnecessary and disproportionate burdens on psychology candidates
from underrepresented backgrounds. This is not the change our field needs. I urge you to vote no on
the implementation of the EPPP2 in your state.
 
Sincerely,
 
Jack Andrews
Pronouns: he/him/his



AndrewsJH@missouri.edu
MD-PhD Student
Tom and Anne Smith MD-PhD Program, School of Medicine
Clinical Psychology, Department of Psychological Sciences
University of Missouri – Columbia
 
Please be aware that e-mail is not a secure medium and that confidentiality of e-mail cannot be
guaranteed. If you think you have received this transmission in error, please notify the sender via
return e-mail or other means.
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From: BSRB
To: Allen, Leslie [BSRB]; Fye, David [BSRB]
Subject: FW: EPPP part 2
Date: Wednesday, October 26, 2022 10:32:18 AM

 
 
From: Maria Avitia <m.avitia2019@gmail.com> 
Sent: Tuesday, October 25, 2022 12:30 PM
To: Committee of Psychologists <scop@pr.mo.gov>; BSRB <BSRB@ks.gov>
Subject: EPPP part 2
 

EXTERNAL: This email originated from outside of the organization. Do not click any links or
open any attachments unless you trust the sender and know the content is safe.

Dear Board of Psychology, 
 
  I am writing to ask you to vote against the implementation of the EPPP Part 2 in our state. Creating
a new, expensive, time-consuming barrier to licensure is not what our state needs and will serve to
harm rather than protect the public. 
 
Personal comments in bold below 
 
 
● EPPP-2 will create new barriers to practice amidst a national mental health crisis.  Escalating rates
of mental health concerns nationwide have intensified pre-existing provider shortages. Adding EPPP-
2 is likely to slow down the progress of licensure for candidates when additional health service
psychologists are urgently needed. 
 
● EPPP-2 will further restrict diversity in the field. Several studies using data obtained by the
Freedom of Information Act and surveys of early career psychologists show alarming racial
disparities in EPPP-1 pass rates. Existing research on the EPPP Part 1 suggests that Black and Latinx
psychology candidates fail the exam at two to four times the rate as white candidates, creating
unnecessary constriction of the workforce pipeline for psychologists of color.  Adding another
standardized test likely to yield the same disparities is both antithetical to the principle of justice
central to the ethical conduct of psychology and the immediate needs of the individuals and
communities that psychologists serve. This restriction may also increase jurisdictions’ risk of claims
of violations of federal civil rights laws. 
 
This worries me greatly, as one of the few Spanish speaking latinas in the Kansas City area. We
have a high proportion of Spanish speaking families. They struggle greatly to get appropriate
services, and this will make it even harder. 
 
• EPPP-2 will not contribute meaningfully to enhancing protection of the public. There is no evidence
that EPPP-2 is an improvement over, or even as good as, existing evaluation methods in protecting
the public. Supervisor competency ratings of psychology trainees, based on repeated assessment
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over thousands of hours of clinical experience, have been shown to be associated with key client
outcomes, including attrition and change in the severity of symptoms over the course of treatment.
There is no evidence that a multiple-choice test would outperform those supervisory observations.
 In contrast, evidence suggests that EPPP-2 scores will be more strongly related to other factors,
such as test-taking ability and general cognitive factors, than to competence in service delivery.
Furthermore, the predicted 95% pass rate for candidates who have passed EPPP-1 suggests that the
exams are highly redundant and lack incremental validity.
 
• EPPP-2 creates new financial burdens for trainees.  The EPPP-2 is expected to nearly double the
cost for licensure testing to approximately $1200 per candidate, plus additional costs of test
preparation materials, study time, and lost productivity and income potential during the extended
timeline to licensure.  On top of substantial educational debt ($120,000 median) and financial stress,
and the likelihood of disproportionate impact on first-generation and low-income candidates who
are already underrepresented in the psychology workforce, increasing the financial burden on
psychology licensure candidates  for an exam without compelling data that it will improve the quality
or safety of the psychology workforce is unacceptable.
 
Trainees also already struggle to make ends meet. When you consider the hours they put for the
pay they receive, most are making below the minimum wage. Many have to pull extensive
amounts of loans or get credit to make ends meet. Once they get licensed, they may need a
higher paying job to pay everything off. This results in fewer people working on community
mental health settings. Which again Leads to more disparities in our communities. 
 
 
● Prior attempts to address these concerns with ASPPB have not yielded substantive change. The
concerns detailed above have been raised in multiple forms, by various groups of stakeholders, over
a period of several years. In response to these concerns, ASPPB invited a small group of stakeholders
and ASPPB representatives to form an advisory group.  After over a year of work, the Director of
Examination Services released a presentation dismissing and mischaracterizing the group as
supporting the validity of the current exam, severely rupturing trust in the advisory process. These
events do not suggest that ASPPB is willing to address stakeholder concerns or make alterations to
their planned exam rollout. 
 
 
ASPPB has not yet met the burden of proof that this proposed exam adds value to the licensure
process. What is certain is that it will slow down the licensure process in the midst of existing
provider shortages, and create unnecessary and disproportionate burdens on psychology candidates
from underrepresented backgrounds. This is not the change our field needs. I urge you to vote no on
the implementation of the EPPP2 in our state.
 
 
Thank you for your time and consideration. 
Maria Avitia 
 
Sent from my iPhone



From: BSRB
To: Allen, Leslie [BSRB]; Fye, David [BSRB]
Subject: FW: EPPP-2
Date: Wednesday, October 26, 2022 10:48:35 AM

 
 
From: Griffith, Rebecca Lynne <rebecca.griffith@ku.edu> 
Sent: Tuesday, October 25, 2022 6:47 PM
To: BSRB <BSRB@ks.gov>
Subject: EPPP-2
 

EXTERNAL: This email originated from outside of the organization. Do not click any links or
open any attachments unless you trust the sender and know the content is safe.

Dear Board of Psychology,
 
  I am writing to ask you to vote against the implementation of the EPPP Part 2 in our state.
Creating a new, expensive, time-consuming barrier to licensure is not what our state needs
and will serve to harm rather than protect the public.
 
● EPPP-2 will create new barriers to practice amidst a national mental health crisis.  Escalating
rates of mental health concerns nationwide have intensified pre-existing provider shortages.
Adding EPPP-2 is likely to slow down the progress of licensure for candidates when additional
health service psychologists are urgently needed.
 
● EPPP-2 will further restrict diversity in the field. Several studies using data obtained by the
Freedom of Information Act and surveys of early career psychologists show alarming racial
disparities in EPPP-1 pass rates. Existing research on the EPPP Part 1 suggests that Black and
Latinx psychology candidates fail the exam at two to four times the rate as white candidates,
creating unnecessary constriction of the workforce pipeline for psychologists of color.  Adding
another standardized test likely to yield the same disparities is both antithetical to the
principle of justice central to the ethical conduct of psychology and the immediate needs of
the individuals and communities that psychologists serve. This restriction may also increase
jurisdictions’ risk of claims of violations of federal civil rights laws.
 
• EPPP-2 will not contribute meaningfully to enhancing protection of the public. There is no
evidence that EPPP-2 is an improvement over, or even as good as, existing evaluation methods
in protecting the public. Supervisor competency ratings of psychology trainees, based on
repeated assessment over thousands of hours of clinical experience, have been shown to be
associated with key client outcomes, including attrition and change in the severity of
symptoms over the course of treatment. There is no evidence that a multiple-choice test
would outperform those supervisory observations.  In contrast, evidence suggests that EPPP-2
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scores will be more strongly related to other factors, such as test-taking ability and general
cognitive factors, than to competence in service delivery. Furthermore, the predicted 95%
pass rate for candidates who have passed EPPP-1 suggests that the exams are highly
redundant and lack incremental validity.
 
• EPPP-2 creates new financial burdens for trainees.  The EPPP-2 is expected to nearly double
the cost for licensure testing to approximately $1200 per candidate, plus additional costs of
test preparation materials, study time, and lost productivity and income potential during the
extended timeline to licensure.  On top of substantial educational debt ($120,000 median) and
financial stress, and the likelihood of disproportionate impact on first-generation and low-
income candidates who are already underrepresented in the psychology workforce, increasing
the financial burden on psychology licensure candidates  for an exam without compelling data
that it will improve the quality or safety of the psychology workforce is unacceptable.
 
● Prior attempts to address these concerns with ASPPB have not yielded substantive change.
The concerns detailed above have been raised in multiple forms, by various groups of
stakeholders, over a period of several years. In response to these concerns, ASPPB invited a
small group of stakeholders and ASPPB representatives to form an advisory group.  After over
a year of work, the Director of Examination Services released a presentation dismissing and
mischaracterizing the group as supporting the validity of the current exam, severely rupturing
trust in the advisory process. These events do not suggest that ASPPB is willing to address
stakeholder concerns or make alterations to their planned exam rollout.
 
 
ASPPB has not yet met the burden of proof that this proposed exam adds value to the
licensure process. What is certain is that it will slow down the licensure process in the midst of
existing provider shortages, and create unnecessary and disproportionate burdens on
psychology candidates from underrepresented backgrounds. This is not the change our field
needs. I urge you to vote no on the implementation of the EPPP2 in our state.
 
 
Very Sincerely, 
 
Rebecca L. Griffith, M.A.
NIH F31 Predoctoral Fellow
Doctoral Candidate
Clinical Child Psychology Program 
University of Kansas
Email: Rebecca.griffith@ku.edu
she/her/hers
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From: BSRB
To: Allen, Leslie [BSRB]; Fye, David [BSRB]
Subject: FW: Vote no on EPPP 2
Date: Wednesday, October 26, 2022 10:48:50 AM

-----Original Message-----
From: Christina Low <christinamailelow@icloud.com>
Sent: Tuesday, October 25, 2022 7:50 PM
To: BSRB <BSRB@ks.gov>
Subject: Vote no on EPPP 2

EXTERNAL: This email originated from outside of the organization. Do not click any links or open any
attachments unless you trust the sender and know the content is safe.

Dear Board of Psychology,

  I am writing to ask you to vote against the implementation of the EPPP Part 2 in our state. Creating a new,
expensive, time-consuming barrier to licensure is not what our state needs and will serve to harm rather than protect
the public.

●       EPPP-2 will create new barriers to practice amidst a national mental health crisis.  Escalating rates of mental
health concerns nationwide have intensified pre-existing provider shortages. Adding EPPP-2 is likely to slow down
the progress of licensure for candidates when additional health service psychologists are urgently needed.

●       EPPP-2 will further restrict diversity in the field. Several studies using data obtained by the Freedom of
Information Act and surveys of early career psychologists show alarming racial disparities in EPPP-1 pass rates.
Existing research on the EPPP Part 1 suggests that Black and Latinx psychology candidates fail the exam at two to
four times the rate as white candidates, creating unnecessary constriction of the workforce pipeline for psychologists
of color.  Adding another standardized test likely to yield the same disparities is both antithetical to the principle of
justice central to the ethical conduct of psychology and the immediate needs of the individuals and communities that
psychologists serve. This restriction may also increase jurisdictions’ risk of claims of violations of federal civil
rights laws.

•       EPPP-2 will not contribute meaningfully to enhancing protection of the public. There is no evidence that
EPPP-2 is an improvement over, or even as good as, existing evaluation methods in protecting the public.
Supervisor competency ratings of psychology trainees, based on repeated assessment over thousands of hours of
clinical experience, have been shown to be associated with key client outcomes, including attrition and change in the
severity of symptoms over the course of treatment. There is no evidence that a multiple-choice test would
outperform those supervisory observations.  In contrast, evidence suggests that EPPP-2 scores will be more strongly
related to other factors, such as test-taking ability and general cognitive factors, than to competence in service
delivery. Furthermore, the predicted 95% pass rate for candidates who have passed EPPP-1 suggests that the exams
are highly redundant and lack incremental validity.

•       EPPP-2 creates new financial burdens for trainees.  The EPPP-2 is expected to nearly double the cost for
licensure testing to approximately $1200 per candidate, plus additional costs of test preparation materials, study
time, and lost productivity and income potential during the extended timeline to licensure.  On top of substantial
educational debt ($120,000 median) and financial stress, and the likelihood of disproportionate impact on first-
generation and low-income candidates who are already underrepresented in the psychology workforce, increasing
the financial burden on psychology licensure candidates  for an exam without compelling data that it will improve
the quality or safety of the psychology workforce is unacceptable.

●       Prior attempts to address these concerns with ASPPB have not yielded substantive change. The concerns
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detailed above have been raised in multiple forms, by various groups of stakeholders, over a period of several years.
In response to these concerns, ASPPB invited a small group of stakeholders and ASPPB representatives to form an
advisory group.  After over a year of work, the Director of Examination Services released a presentation dismissing
and mischaracterizing the group as supporting the validity of the current exam, severely rupturing trust in the
advisory process. These events do not suggest that ASPPB is willing to address stakeholder concerns or make
alterations to their planned exam rollout.

ASPPB has not yet met the burden of proof that this proposed exam adds value to the licensure process. What is
certain is that it will slow down the licensure process in the midst of existing provider shortages, and create
unnecessary and disproportionate burdens on psychology candidates from underrepresented backgrounds. This is
not the change our field needs. I urge you to vote no on the implementation of the EPPP2 in our state.

Christina Low Kapalu, PhD
Licensed Psychologist
Children’s Mercy Kansas City
816-234-3674



From: McGill, Sarah
To: Allen, Leslie [BSRB]
Subject: EPPP 2- Concerns and vote NO
Date: Friday, October 28, 2022 8:51:12 AM

EXTERNAL: This email originated from outside of the organization. Do not click any links or open
any attachments unless you trust the sender and know the content is safe. 

Hello Leslie & the KS BSRB, 

I hope you have been doing well. I am a clinical graduate student in the psychology
department at Wichita State University. I am writing to ask you to vote against the
implementation of the EPPP Part 2 in Kansas. Creating a new, expensive, time-consuming
barrier to licensure is not what Kansas needs and will serve to harm rather than protect the
public. Below are some of my concerns about the EPPP-2: 

1. EPPP-2 will create new barriers to practice amidst a national mental health crisis &
provider shortage. Adding EPPP-2 is likely to slow down the progress of licensure for
candidates when additional health service psychologists are urgently needed.  

2. EPPP-2 will further restrict diversity in the field. Several studies using data obtained by
the Freedom of Information Act and surveys of early career psychologists show alarming
racial disparities in EPPP-1 pass rates. Existing research on the EPPP Part 1 suggests that
Black and Latinx psychology candidates fail the exam at two to four times the rate as
white candidates, creating unnecessary constriction of the workforce pipeline for
psychologists of color.  Adding another standardized test likely to yield the same
disparities is both antithetical to the principle of justice central to the ethical conduct of
psychology and the immediate needs of the individuals and communities that
psychologists serve. This restriction may also increase jurisdictions’ risk of claims of
violations of federal civil rights laws.  

3. EPPP-2 will not contribute meaningfully to enhancing protection of the public. There
is no evidence that EPPP-2 is an improvement over, or even as good as, existing
evaluation methods in protecting the public. Supervisor competency ratings of
psychology trainees, based on repeated assessment over thousands of hours of clinical
experience, have been shown to be associated with key client outcomes, including
attrition and change in the severity of symptoms over the course of treatment. There is
no evidence that a multiple-choice test would outperform those supervisory
observations.  In contrast, evidence suggests that EPPP-2 scores will be more strongly
related to other factors, such as test-taking ability and general cognitive factors, than to
competence in service delivery. Furthermore, the predicted 95% pass rate for
candidates who have passed EPPP-1 suggests that the exams are highly redundant and
lack incremental validity. 

4. EPPP-2 creates new financial burdens for trainees.  The EPPP-2 is expected to nearly
double the cost for licensure testing to approximately $1200 per candidate, plus
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additional costs of test preparation materials, study time, and lost productivity and
income potential during the extended timeline to licensure.  On top of substantial
educational debt ($120,000 median) and financial stress, and the likelihood of
disproportionate impact on first-generation and low-income candidates who are already
underrepresented in the psychology workforce, increasing the financial burden on
psychology licensure candidates for an exam without compelling data that it will
improve the quality or safety of the psychology workforce is unacceptable. 

5. Prior attempts to address these concerns with ASPPB have not yielded substantive
change; and now the ASPPB is lobbing and pushing states for the requirement of the
EPPP-2. The concerns detailed above have been raised in multiple forms, by various
groups of stakeholders, over a period of several years. In response to these concerns,
ASPPB invited a small group of stakeholders and ASPPB representatives to form an
advisory group.  After over a year of work, the Director of Examination Services released
a presentation dismissing and mischaracterizing the group as supporting the validity of
the current exam, severely rupturing trust in the advisory process. These events do not
suggest that ASPPB is willing to address stakeholder concerns or make alterations to
their planned exam rollout. 

ASPPB has not yet met the burden of proof that this proposed exam adds value to the
licensure process. What is certain is that it will slow down the licensure process in the midst of
existing provider shortages and create unnecessary and disproportionate burdens on
psychology candidates from underrepresented backgrounds. This is not the change our field
needs. I urge you to vote no on the implementation of the EPPP2 in our state.

Thank you for your time,
Sarah McGill, M.A., LMLP
Clinical-Community Psychology Doctoral Program
Wichita State University 



From: BSRB
To: Allen, Leslie [BSRB]; Fye, David [BSRB]
Subject: FW: Concerns about EPPP-2
Date: Friday, October 28, 2022 10:27:12 AM

 
 
From: Quan, Huan <hxquan@shockers.wichita.edu> 
Sent: Friday, October 28, 2022 9:52 AM
To: BSRB <BSRB@ks.gov>
Subject: Concerns about EPPP-2
 

EXTERNAL: This email originated from outside of the organization. Do not click any links or
open any attachments unless you trust the sender and know the content is safe.

Dear Board of Psychology,
 
I am writing to ask you to vote against the implementation of the EPPP Part 2 in our state. Creating a
new, expensive, time-consuming barrier to licensure is not what our state needs and will serve to
harm rather than protect the public.

EPPP-2 will create new barriers to practice amidst a national mental health crisis.  Escalating
rates of mental health concerns nationwide have intensified pre-existing provider shortages.
Adding EPPP-2 is likely to slow down the progress of licensure for candidates when additional
health service psychologists are urgently needed.
EPPP-2 will further restrict diversity in the field. Several studies using data obtained by the
Freedom of Information Act and surveys of early career psychologists show alarming racial
disparities in EPPP-1 pass rates. Existing research on the EPPP Part 1 suggests that Black and
Latinx psychology candidates fail the exam at two to four times the rate as white candidates,
creating unnecessary constriction of the workforce pipeline for psychologists of color.  Adding
another standardized test likely to yield the same disparities is both antithetical to the
principle of justice central to the ethical conduct of psychology and the immediate needs of
the individuals and communities that psychologists serve. This restriction may also increase
jurisdictions’ risk of claims of violations of federal civil rights laws.
EPPP-2 will not contribute meaningfully to enhancing protection of the public. There is no
evidence that EPPP-2 is an improvement over, or even as good as, existing evaluation
methods in protecting the public. Supervisor competency ratings of psychology trainees,
based on repeated assessment over thousands of hours of clinical experience, have been
shown to be associated with key client outcomes, including attrition and change in the
severity of symptoms over the course of treatment. There is no evidence that a multiple-
choice test would outperform those supervisory observations.  In contrast, evidence suggests
that EPPP-2 scores will be more strongly related to other factors, such as test-taking ability
and general cognitive factors, than to competence in service delivery. Furthermore, the
predicted 95% pass rate for candidates who have passed EPPP-1 suggests that the exams are
highly redundant and lack incremental validity.
EPPP-2 creates new financial burdens for trainees. The EPPP-2 is expected to nearly double
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the cost for licensure testing to approximately $1200 per candidate, plus additional costs of
test preparation materials, study time, and lost productivity and income potential during the
extended timeline to licensure. On top of substantial educational debt ($120,000 median) and
financial stress, and the likelihood of disproportionate impact on first-generation and low-
income candidates who are already underrepresented in the psychology workforce,
increasing the financial burden on psychology licensure candidates for an exam without
compelling data that it will improve the quality or safety of the psychology workforce is
unacceptable.

ASPPB has not yet met the burden of proof that this proposed exam adds value to the
licensure process. What is certain is that it will slow down the licensure process in the midst of
existing provider shortages, and create unnecessary and disproportionate burdens on
psychology candidates from underrepresented backgrounds. This is not the change our field
needs. I hope you vote no on the implementation of the EPPP2 in our state. Thank you for
your consideration!
 
Best,

 

Huan Quan, M.A., LMLP

Clinical-Community Psychology Doctoral Program

Wichita State University

1845 Fairmount Street

Wichita, KS 67260

 

 



From: Slade, Samantha
To: Fye, David [BSRB]
Cc: Allen, Leslie [BSRB]
Subject: Concerns regarding EPPP-2
Date: Wednesday, October 26, 2022 4:01:48 PM

EXTERNAL: This email originated from outside of the organization. Do not click any links or open
any attachments unless you trust the sender and know the content is safe. 

Hello-
 
I am a clinical psychologist in Wichita, KS. I am writing to express my strong belief that the EPPP-2
should NOT be made to be a requirement of LP licensure. My concerns are outlined below:
 
● EPPP-2 will create new barriers to practice amidst a national mental health crisis. Escalating rates
of mental health concerns nationwide have intensified pre-existing provider shortages. Adding EPPP-
2 is likely to slow down the progress of licensure for candidates when additional health service
psychologists are urgently needed.
 
● EPPP-2 will further restrict diversity in the field. Several studies using data obtained by the
Freedom of Information Act and surveys of early career psychologists show alarming racial
disparities in EPPP-1 pass rates. Existing research on the EPPP Part 1 suggests that Black and Latinx
psychology candidates fail the exam at two to four times the rate as white candidates, creating
unnecessary constriction of the workforce pipeline for psychologists of color. Adding another
standardized test likely to yield the same disparities is both antithetical to the principle of justice
central to the ethical conduct of psychology and the immediate needs of the individuals and
communities that psychologists serve. This restriction may also increase jurisdictions’ risk of claims
of violations of federal civil rights laws.
 
• EPPP-2 will not contribute meaningfully to enhancing protection of the public. There is no evidence
that EPPP-2 is an improvement over, or even as good as, existing evaluation methods in protecting
the public. Supervisor competency ratings of psychology trainees, based on repeated assessment
over thousands of hours of clinical experience, have been shown to be associated with key client
outcomes, including attrition and change in the severity of symptoms over the course of treatment.
There is no evidence that a multiple-choice test would outperform those supervisory observations.
In contrast, evidence suggests that EPPP-2 scores will be more strongly related to other factors, such
as test-taking ability and general cognitive factors, than to competence in service delivery.
Furthermore, the predicted 95% pass rate for candidates who have passed EPPP-1 suggests that the
exams are highly redundant and lack incremental validity.
 
• EPPP-2 creates new financial burdens for trainees. The EPPP-2 is expected to nearly double the
cost for licensure testing to approximately $1200 per candidate, plus additional costs of test
preparation materials, study time, and lost productivity and income potential during the extended
timeline to licensure. On top of substantial educational debt ($120,000 median) and financial stress,
and the likelihood of disproportionate impact on first-generation and low-income candidates who
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are already underrepresented in the psychology workforce, increasing the financial burden on
psychology licensure candidates for an exam without compelling data that it will improve the quality
or safety of the psychology workforce is unacceptable.
 
● Prior attempts to address these concerns with ASPPB have not yielded substantive change. The
concerns detailed above have been raised in multiple forms, by various groups of stakeholders, over
a period of several years. In response to these concerns, ASPPB invited a small group of stakeholders
and ASPPB representatives to form an advisory group. After over a year of work, the Director of
Examination Services released a presentation dismissing and mischaracterizing the group as
supporting the validity of the current exam, severely rupturing trust in the advisory process. These
events do not suggest that ASPPB is willing to address stakeholder concerns or make alterations to
their planned exam rollout.
 
ASPPB has not yet met the burden of proof that this proposed exam adds value to the licensure
process. What is certain is that it will slow down the licensure process in the midst of existing
provider shortages, and create unnecessary and disproportionate burdens on psychology candidates
from underrepresented backgrounds. This is not the change our field needs. I urge you to vote no on
the implementation of the EPPP2 in our state.
 
Best,
 
Samantha Gregus Slade, Ph.D., 
(she, her, hers)
Assistant Professor 
Department of Psychology
427 Jabara Hall 
Wichita State University
Wichita, KS 67260
Phone: (316) 978-3759 
Fax: (316) 978-3086 
samantha.slade@wichita.edu 
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EXTERNAL: This email originated from outside of the organization. Do not click any links or
open any attachments unless you trust the sender and know the content is safe.

Dear Board of Psychology,

I am writing to ask you to vote AGAINST the implementation of the EPPP Part 2 in your state.
Creating a new, expensive, time-consuming barrier to licensure is not what our state needs and
will serve to harm rather than protect the public.

● EPPP-2 will create new barriers to practice amidst a national mental health crisis.  Escalating
rates of mental health concerns nationwide have intensified pre-existing provider shortages. Adding
EPPP-2 is likely to slow down the progress of licensure for candidates when additional health service
psychologists are urgently needed.

● EPPP-2 will further restrict diversity in the field. Several studies using data obtained by the
Freedom of Information Act and surveys of early career psychologists show alarming racial
disparities in EPPP-1 pass rates. Existing research on the EPPP Part 1 suggests that Black and Latinx
psychology candidates fail the exam at two to four times the rate as white candidates; as a Latina-
identifying woman, I am concerned that EPPP-2 will only create unnecessary constriction of the
workforce pipeline for psychologists of color.  Adding another standardized test likely to yield the
same disparities is both antithetical to the principle of justice central to the ethical conduct of
psychology and the immediate needs of the individuals and communities that psychologists serve.
This restriction may also increase jurisdictions’ risk of claims of violations of federal civil rights laws.

• EPPP-2 will not contribute meaningfully to enhancing protection of the public. There is no
evidence that EPPP-2 is an improvement over, or even as good as, existing evaluation methods in
protecting the public. Supervisor competency ratings of psychology trainees, based on repeated
assessment over thousands of hours of clinical experience, have been shown to be associated with
key client outcomes, including attrition and change in the severity of symptoms over the course of
treatment. There is no evidence that a multiple-choice test would outperform those supervisory
observations.  In contrast, evidence suggests that EPPP-2 scores will be more strongly related to
other factors, such as test-taking ability and general cognitive factors, than to competence in service
delivery. Furthermore, the predicted 95% pass rate for candidates who have passed EPPP-1 suggests
that the exams are highly redundant and lack incremental validity.

• EPPP-2 creates new financial burdens for trainees.  The EPPP-2 is expected to nearly double
the cost for licensure testing to approximately $1200 per candidate, plus additional costs of test
preparation materials, study time, and lost productivity and income potential during the extended
timeline to licensure.  On top of substantial educational debt ($120,000 median) and financial stress,
and the likelihood of disproportionate impact on first-generation and low-income candidates who
are already underrepresented in the psychology workforce, increasing the financial burden on
psychology licensure candidates for an exam without compelling data that it will improve the quality
or safety of the psychology workforce is unacceptable.

● Prior attempts to address these concerns with ASPPB have not yielded substantive change.
The concerns detailed above have been raised in multiple forms, by various groups of stakeholders,

From:
To:
Subject:
Date:

BSRB
Allen, Leslie [BSRB]; Fye, David [BSRB]
FW: Stop the adoption of the EPPP2
Wednesday, October 26, 2022 10:36:28 AM



over a period of several years. In response to these concerns, ASPPB invited a small group of
stakeholders and ASPPB representatives to form an advisory group.  After over a year of work, the
Director of Examination Services released a presentation dismissing and mischaracterizing the group
as supporting the validity of the current exam, severely rupturing trust in the advisory process. These
events do not suggest that ASPPB is willing to address stakeholder concerns or make alterations to
their planned exam rollout.
 
ASPPB has not yet met the burden of proof that this proposed exam adds value to the licensure
process. What is certain is that it will slow down the licensure process in the midst of existing
provider shortages, and create unnecessary and disproportionate burdens on psychology candidates
from underrepresented backgrounds. This is not the change our field needs. I urge you to vote no on
the implementation of the EPPP2 in our state.
 
All the best,
Elysia Soria, PsyD
Pronouns: She/Her (why pronouns matter)
Postdoctoral Scholar, Pediatric Pain Psychology
Anesthesiology, Perioperative, and Pain Medicine
Stanford University School of Medicine
Email: esoria@stanford.edu | Phone: 650.736.3485

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fpronouns.org%2Fwhat-and-why&data=05%7C01%7CLeslie.Allen%40ks.gov%7Cab200630265a4472493008dab767d6de%7Cdcae8101c92d480cbc43c6761ccccc5a%7C0%7C0%7C638023953877299847%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=mHxio8NG%2Bbbm5w3OzxddZIm1ZfBHyz1RiRCFuxFiiFc%3D&reserved=0
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From: BSRB
To: Allen, Leslie [BSRB]; Fye, David [BSRB]
Subject: FW: Stop the adoption of the EPPP2
Date: Wednesday, October 26, 2022 10:39:40 AM

 
 
From: Leni Swails <lbwilco@kumc.edu> 
Sent: Tuesday, October 25, 2022 2:49 PM
To: BSRB <BSRB@ks.gov>
Subject: Stop the adoption of the EPPP2
 

EXTERNAL: This email originated from outside of the organization. Do not click any links or
open any attachments unless you trust the sender and know the content is safe.

Dear Board of Psychology,
 
  I am writing to ask you to vote against the implementation of the EPPP Part 2 in our state. Creating
a new, expensive, time-consuming barrier to licensure is not what our state needs and will serve to
harm rather than protect the public.
 
●             EPPP-2 will create new barriers to practice amidst a national mental health crisis.  Escalating
rates of mental health concerns nationwide have intensified pre-existing provider shortages. Adding
EPPP-2 is likely to slow down the progress of licensure for candidates when additional health service
psychologists are urgently needed.
 
●             EPPP-2 will further restrict diversity in the field. Several studies using data obtained by the
Freedom of Information Act and surveys of early career psychologists show alarming racial
disparities in EPPP-1 pass rates. Existing research on the EPPP Part 1 suggests that Black and Latinx
psychology candidates fail the exam at two to four times the rate as white candidates, creating
unnecessary constriction of the workforce pipeline for psychologists of color.  Adding another
standardized test likely to yield the same disparities is both antithetical to the principle of justice
central to the ethical conduct of psychology and the immediate needs of the individuals and
communities that psychologists serve. This restriction may also increase jurisdictions’ risk of claims
of violations of federal civil rights laws.
 
•             EPPP-2 will not contribute meaningfully to enhancing protection of the public. There is no
evidence that EPPP-2 is an improvement over, or even as good as, existing evaluation methods in
protecting the public. Supervisor competency ratings of psychology trainees, based on repeated
assessment over thousands of hours of clinical experience, have been shown to be associated with
key client outcomes, including attrition and change in the severity of symptoms over the course of
treatment. There is no evidence that a multiple-choice test would outperform those supervisory
observations.  In contrast, evidence suggests that EPPP-2 scores will be more strongly related to
other factors, such as test-taking ability and general cognitive factors, than to competence in service
delivery. Furthermore, the predicted 95% pass rate for candidates who have passed EPPP-1 suggests
that the exams are highly redundant and lack incremental validity.
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•             EPPP-2 creates new financial burdens for trainees.  The EPPP-2 is expected to nearly double
the cost for licensure testing to approximately $1200 per candidate, plus additional costs of test
preparation materials, study time, and lost productivity and income potential during the extended
timeline to licensure.  On top of substantial educational debt ($120,000 median) and financial stress,
and the likelihood of disproportionate impact on first-generation and low-income candidates who
are already underrepresented in the psychology workforce, increasing the financial burden on
psychology licensure candidates  for an exam without compelling data that it will improve the quality
or safety of the psychology workforce is unacceptable.
 
●             Prior attempts to address these concerns with ASPPB have not yielded substantive change.
The concerns detailed above have been raised in multiple forms, by various groups of stakeholders,
over a period of several years. In response to these concerns, ASPPB invited a small group of
stakeholders and ASPPB representatives to form an advisory group.  After over a year of work, the
Director of Examination Services released a presentation dismissing and mischaracterizing the group
as supporting the validity of the current exam, severely rupturing trust in the advisory process. These
events do not suggest that ASPPB is willing to address stakeholder concerns or make alterations to
their planned exam rollout.
 
ASPPB has not yet met the burden of proof that this proposed exam adds value to the licensure
process. What is certain is that it will slow down the licensure process in the midst of existing
provider shortages, and create unnecessary and disproportionate burdens on psychology candidates
from underrepresented backgrounds. This is not the change our field needs. I urge you to vote no on
the implementation of the EPPP2 in our state.
 
Leni Swails, Ph.D. (she/her/hers)
Associate Professor, Licensed Psychologist
Department of Pediatrics, Division of Developmental and Behavioral Sciences
KU Medical Center
Direct Line: 913-588-5922
Scheduling: 913-588-6300
Fax: 913-274-3546



From: Zettle, Robert
To: Allen, Leslie [BSRB]
Subject: EPP2
Date: Tuesday, October 25, 2022 2:28:45 PM

EXTERNAL: This email originated from outside of the organization. Do not click any links or open
any attachments unless you trust the sender and know the content is safe. 

Leslie,

I am writing to ask that the BSRB not support the implementation of the EPPP Part 2 in our state.
Creating a new, expensive, time-consuming barrier to licensure is not what Kansas needs and will
serve to harm rather than protect the public.

●             EPPP-2 will create new barriers to practice amidst a national mental health crisis.  Escalating
rates of mental health concerns nationwide have intensified pre-existing provider shortages. Adding
EPPP-2 is likely to slow down the progress of licensure for candidates when additional health service
psychologists are urgently needed.

●             EPPP-2 will further restrict diversity in the field. Several studies using data obtained by the
Freedom of Information Act and surveys of early career psychologists show alarming racial
disparities in EPPP-1 pass rates. Existing research on the EPPP Part 1 suggests that Black and Latinx
psychology candidates fail the exam at two to four times the rate as white candidates, creating
unnecessary constriction of the workforce pipeline for psychologists of color.  Adding another
standardized test likely to yield the same disparities is both antithetical to the principle of justice
central to the ethical conduct of psychology and the immediate needs of the individuals and
communities that psychologists serve. This restriction may also increase jurisdictions’ risk of claims
of violations of federal civil rights laws.

•             EPPP-2 will not contribute meaningfully to enhancing protection of the public. There is no
evidence that EPPP-2 is an improvement over, or even as good as, existing evaluation methods in
protecting the public. Supervisor competency ratings of psychology trainees, based on repeated
assessment over thousands of hours of clinical experience, have been shown to be associated with
key client outcomes, including attrition and change in the severity of symptoms over the course of
treatment. There is no evidence that a multiple-choice test would outperform those supervisory
observations.  In contrast, evidence suggests that EPPP-2 scores will be more strongly related to
other factors, such as test-taking ability and general cognitive factors, than to competence in service
delivery. Furthermore, the predicted 95% pass rate for candidates who have passed EPPP-1 suggests
that the exams are highly redundant and lack incremental validity.

•             EPPP-2 creates new financial burdens for trainees.  The EPPP-2 is expected to nearly double
the cost for licensure testing to approximately $1200 per candidate, plus additional costs of test
preparation materials, study time, and lost productivity and income potential during the extended
timeline to licensure.  On top of substantial educational debt ($120,000 median) and financial stress,
and the likelihood of disproportionate impact on first-generation and low-income candidates who
are already underrepresented in the psychology workforce, increasing the financial burden on
psychology licensure candidates  for an exam without compelling data that it will improve the quality
or safety of the psychology workforce is unacceptable.

●             Prior attempts to address these concerns with ASPPB have not yielded substantive change.
The concerns detailed above have been raised in multiple forms, by various groups of stakeholders,
over a period of several years. In response to these concerns, ASPPB invited a small group of
stakeholders and ASPPB representatives to form an advisory group.  After over a year of work, the
Director of Examination Services released a presentation dismissing and mischaracterizing the group
as supporting the validity of the current exam, severely rupturing trust in the advisory process. These
events do not suggest that ASPPB is willing to address stakeholder concerns or make alterations to
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their planned exam rollout.

ASPPB has not yet met the burden of proof that this proposed exam adds value to the licensure
process. What is certain is that it will slow down the licensure process in the midst of existing
provider shortages, and create unnecessary and disproportionate burdens on psychology candidates
from underrepresented backgrounds. This is not the change our field needs. I urge the BSRB not
support the implementation of the EPPP2 in our state.

Thanks in advance for your kind consideration in this matter. I would welcome any comments you
might have concerning it and would also be open to discussing it further by phone (316-978-3081) or
via Zoom with your and/or other members of the BSRB if you’d prefer.  Take care.
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