
BEHAVIORAL SCIENCES REGULATORY BOARD 

SOCIAL WORK ADVISORY COMMITTEE  

April 19, 2022 

Updated Agenda 
 

Due to COVID-19, the Board office is practicing social distancing. The office space does not allow for a 

meeting while practicing social distancing, therefore, the meeting will be conducted virtually on the Zoom 

platform.  

 

You may view the meeting here: https://youtu.be/otvrADAeA8k 

 

To join the meeting by conference call: 877-278-8686 (Pin: 327072)  
 

If there are any technical issues during the meeting, you may call the Board office at, 785-296-3240. 

 

The Behavioral Sciences Regulatory Board may take items out of order as necessary to accommodate the time 

restrictions of Board members and visitors. All times and items are subject to change  

 

Tuesday, April 19, 2022  
 

1:00pm - Call to order and Roll Call  

 

I. Opening Remarks, Advisory Committee Chair 

 

II. Agenda Approval 

 

III. Review and Approval of Minutes for Previous Meeting on February 15, 2022 

 

IV. Executive Director’s Report 

 

V. Old Business 

a. Discussion on Clinical Supervision, Workforce Issues, and Possible Continuing Education 

Requirements in the Areas of Diversity, Equity, and Inclusion 

 

VI. New Business 

a. Advisory Committee Member Expectations for FY 2023 

b. Discussion on Unprofessional Conduct Regulations 

c. Proactive Approaches to Public Protection 

 

VII. Committee Discussion on Items for Next Meeting 

 

VIII. Next Meetings: Tuesday, Jun. 21; Tuesday, Aug. 16; Tuesday, Oct. 18; Tuesday, Dec. 20 

 

IX. Adjournment 

 

https://youtu.be/otvrADAeA8k


 

Behavioral Sciences Regulatory Board 

Social Work Advisory Committee 

February 15, 2022, at 10:00 a.m.  

DRAFT Minutes 

 

I. Call to Order. The meeting was called to order by Co-Chair Andrea Perdomo-Morales at 11:00 

a.m. 

 

Social Work Advisory Committee Members. Advisory Committee members present included 

Andrea Perdomo-Morales, Carolyn Szafran, Donna Hoener-Queal, Sarah Berens, Mary Gill, 

Mike Gillett, Angi Heller-Workman, Jane Holzrichter, Catherine Rech, Eric Schoenecker, and 

Robin Unruh. 

 

BSRB Staff. Staff members present included David Fye and Leslie Allen  

 

II. Agenda Approval. Donna Hoener-Queal moved to approve the agenda as written. Jane 

Holzrichter seconded. The motion passed. 

 

III. Minutes Approval. Donna Hoener-Queal moved to approve the minutes from the Advisory 

Committee meeting on October 25, 2021. Mary Jones seconded. The motion passed. 

 

IV. Introduction of New Advisory Committee Members. The Advisory Committee welcomed 

new members Sarah Berens, Mary Gill, Catherine Rech, and Eric Schoenecker. Members of the 

Advisory Committee shared information on their backgrounds and interest in serving on the 

Advisory Committee. 

 

V. Executive Director’s Report. David Fye, Executive Director for the BSRB, reported on the 

following topics: 

 

A. BSRB Staff Update. As of January 4, 2022, all BSRB licensing staff are back in the office 

full-time. Investigators are using a hybrid model, working in the office three days each week 

and utilizing the BSRB Telework Pilot two days each week. The BSRB filled an open 

Administrative Assistant position at the end of December. The BSRB physical office was 

closed Wednesday, February 2, 2022, due to inclement weather, but most staff were still able 

to work remotely due to current technology. 

 

B. January Board Meeting. The Executive Director provided updates from the Board meeting 

on January 10, 2022. The previous Board Governance Policy was last modified in 2011. In 

the fall, the Board recommended significant changes and the document has been replaced by 

two new documents: (1) an Expectations of Board Members Policy and (2) an Advisory 

Committee Policy. The Board discussed whether to pursue statutory changes to allow 

persons with more than one license to be able to renew their license at the same time. The 

Board was supportive of allowing syncing of the expiration date of multiple licenses, but not 

to make it a requirement. The BSRB will be working on proposed language to make this 

change. 

 

C. 2022 Legislative Session. On January 11, 2022, the Governor provided the State of the State 

address. Legislation was requested on behalf of BSRB in the Senate Committee on Public 

Health and Welfare. The bill including the recommendations of the Board of the BSRB is 

Senate Bill 387. An announcement about the bill is on the BSRB website. The Executive 

Director provided a summary of the three items in the bill. The bill hearing was heard by the 



 

Senate Public Health and Welfare Committee on Wednesday, February 9, 2022. Following 

the hearing, the Committee met to work the bill and amended out the Board’s 

recommendation for the Licensed Psychology profession, then voted the bill out of 

Committee favorably for passage. The BSRB will be requesting the Senate work amended 

SB 387 on the Senate Floor prior to the Legislative “Turnaround” deadline. 

 

D. Budget Update. The Governor’s recommendation for the agency’s budget was the same 

amount as the BSRB’s revised estimates in FY 2022 and FY 2023. The budget for the BSRB 

was approved by the House Budget Committee and was reported out of House 

Appropriations Committee favorably with no changes. The agency’s budget was heard by the 

Senate Transparency and Ethics Committee on Wednesday, February 9, 2022, and was 

reported out of the Senate Ways and Means Committee on Friday, February 11, 2022.   

 

E. Conference. The Executive Director was invited to speak at the Federal Association of 

Regulatory Boards (FARB) annual conference in Fort Worth, TX, on the topic of Public 

Protection Through Creative Access to Information. 

 

VI. New Business 

 

A. Training for the Board/Advisory Committee Members. The Executive Director provided 

training to Board members and Advisory Committee members serving on the Advisory 

Committee, including an overview of the Expectations of Board Members Policy, the 

Advisory Committee Policy, Guidelines for Public Attendees of Meetings, and a summary of 

Board Member and Advisory Committee Orientation originally prepared by Assistant 

Attorney General Janet Arndt. 

 

B. Review of Responses to Social Work Survey. In the fall, the Social Work Advisory 

Committee expressed interest in a survey being sent to all licensed social workers on 

supervision and other topics relevant to the profession. The Executive Director drafted 

potential survey questions and collected feedback at the Advisory Committee meeting on 

October 19, 2021. The survey was sent to all permanent social work licensees on December 

16, 2021, via email using SurveyMonkey. The survey closed on December 20, 2021. One 

thousand eighty-seven social workers completed at least part of the survey. The Executive 

Director drafted a report concerning the responses to the survey, noted that the report had 

been posted to the BSRB website, and summarized the report for the Advisory Committee 

members. After reviewing information in the report, Advisory Committee members 

expressed support for members continuing to review the feedback to the survey for possible 

recommendations for legislation in the future. 

 

C. Committee work for the upcoming year. Members of the Advisory Committee expressed 

interest in working on topics including clinical supervision, possible continuing education 

requirements in the area of Diversity, Equity, and Inclusion (DEI), and workforce shortages.  

 

D. Unprofessional Conduct Regulation. The Executive Director noted Advisory Committee 

members received a copy of the unprofessional conduct regulations for the profession and 

asked members to review the regulations to be able to discuss whether any changes are 

needed at the next Advisory Committee meeting. The Executive Director noted the 

importance of Advisory Committees reviewing the statutes and regulations for the 

professions to make sure those documents do not contain outdated terminology and take into 

consideration changes in technology, such as social media and telehealth.  

 



 

VIII. Next Meeting. Tuesday, April 19, 2022, at 1:00 p.m. 

 

IX. Adjournment. Carolyn Szafran moved to adjourn the meeting. Donna Hoener-Queal seconded. 

The motion passed. 
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Advisory Committee Policy 
Adopted by the Board on January 10, 2022 

 

Purpose: A BSRB Advisory Committee, as a creation of the Board, has the purpose of supporting the Board in 

carrying out its mission to protect the public. Members serve at the pleasure of the Board. Actions pertaining to 

informing, licensing, and disciplining of those persons regulated by the Board are the methods for 

accomplishing the mission. 

 

Process: An Advisory Committee fulfills its purpose by addressing issues referred to it by the Board through the 

Advisory Committee Chair or the Executive Director. A Committee may suggest issues it believes the Board 

should consider by referring those through the Chair of the Advisory Committee. When the latter occurs the 

Board has three courses of action from which to choose: 

 

1. The Board can agree the issue needs to be addressed at the Board level. 

 

2. The Board can agree the issue should be addressed and refer the matter to the appropriate person or 

committee for additional information, review, or analysis, which will then be brought back to the Board. 

 

3. The Board can decide to not address the issue. 

 

Structure of the Committee: Chairs of Advisory Committees will be members of the Board. If the profession is 

represented on the Board, the Chair of the Advisory Committee will be a Board member licensed in the 

discipline of the committee and appointed by the Governor to represent that discipline on the Board. Any other 

Board members appointed by the Governor to represent that discipline on the Board will serve as a member of 

that advisory committee. A public member of the Board will also be a member. There will be a minimum of 

three and a maximum of ten additional members appointed. The Executive Director will be a non-voting, ex 

officio member. The Assistant Director or Licensing Manager is encouraged to attend. The Assistant Attorney 

General representing the Board should attend meetings when their attendance is requested. 

 

Terms for Advisory Committee members will be two years. They will be appointed by the Chair of the BSRB 

and can serve up to four terms. Appointments to the committee should be staggered to avoid having too many 

members of the Advisory Committee reach their maximum length of service at the same time. The policies and 

procedures under which the BSRB Board Members are expected to operate will apply also to the Advisory 

Committee Members. The Chair of the BSRB can remove members. 

 

Selection: Members for the Committee may be nominated by anyone, including the public, committee 

members, members of a professional organization — either the discipline’s own or other’s — or through self-

nomination. In reviewing nominations, the Committee should work to ensure that there is diverse representation 

including, but not limited to, geographic setting, gender, culture, and ethnicity. Members should provide 

representation of the levels of licensing for that discipline and those members should be selected from among 

public and private practitioners and educators. 

http://www.ksbsrb.ks.gov/
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The Committee as a whole discusses nominations and reaches recommendations on new members. The 

nominee’s resume, a letter stating the reasons why he or she desires to be appointed, and a copy of the Board’s 

mission and goals to which the nominee has indicated agreement, are reviewed. The Chair of the Committee 

will submit the Committee’s recommendations for new members to the BSRB Board Chair. The Chair will 

review the recommendations and may request input before making a decision, which will be announced at a 

Board meeting. 

 

After the appointment has been approved the Executive Director will inform the Advisory Committee appointee 

by letter or e-mail. The Executive Director may assist the new member by providing information, which will 

help orient the member to the Board’s, and Advisory Committee’s, role and function. 
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Expectations of Board Members 
Adopted by the Board on January 10, 2022 

 

I. Authority 

 

Insofar as the Expectations for Board Members conflicts with or limits any federal or state statute or regulation, 

the statute or regulation controls. 

 

II. Mission Statement 

 

The mission of the BSRB, in accordance with the intent of the Kansas Legislature, is to protect and serve the 

consumers of mental health services and the professionals that offer them, through the issuance of licenses, 

resolution of complaints and the creation of appropriate regulations, accomplished through efficiency, fairness 

and respect to all those involved. 

 

III. Guiding Principles 

 

A. Persons in Kansas shall expect that licensed mental health providers are qualified, competent, and 

professional. 

 

B. Persons regulated by the BSRB shall expect equitable and fair treatment in relation to licensing activities, 

disciplinary processes and administrative regulations. 

 

C. The BSRB shall provide all services in a manner that is timely, cost efficient, courteous and competent. 

 

D. The BSRB shall be guided and led by ethical principles, clear policies, progressive thinking and strategic 

decision making. 

 

     E. The BSRB shall respect the dignity and worth of all individuals. 

 

IV. Services 

 

A. Process license applications and license renewals in a timely manner as defined by pre-established 

performance goals. These goals are to be set by the Executive Director and communicated to applicants and 

licensees at the time they initiate a service request. 

 

     B. Take disciplinary action when appropriate. 

 

C. Provide timely information to the public (i.e., mailing lists, list of licensees, maintain current website) 

 

     D. Maintain Rules / Regulations and Statutes 

http://www.ksbsrb.ks.gov/
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V. Code of Conduct 

 

The purpose of the Code of Conduct is to instill and assure the public’s trust and confidence in its regulatory 

board for the licensed professions. That trust must embrace the people who serve on the board, including the 

qualifications for public service that attracted their appointment. 

 

     A. Integrity 

 

1. A Board member of the BSRB should have no criminal or professional misconduct record, nor 

commit acts that would lead to investigations or complaints. 

 

2. A Board member of the BSRB possesses sound moral principles, e.g. is upright, honest, sincere. 

 

3. A Board member of the BSRB has courage of convictions to withstand pressures to be swayed from 

the public protection agenda. 

 

4. A Board member of the BSRB should be honest about personal agendas and leaves them outside the 

boardroom. 

 

5. A Board member of the BSRB should reveal any actual or perceived conflicts of interest and 

appropriately recuse themselves from decisions or actions in those areas of interest. 

 

6. A Board member of the BSRB should not represent their personal opinion as that of the Board. 

 

7. A Board member of the BSRB should be limited to one unexcused absence a year. 

 

     B. Conflict of Interest 

 

A member of the BSRB should guard against conflict of interests. 

 

1. Compliance 

 

Common components of conflicts of interest policies include, but are not limited  

to, some or all of the following: 

 

a. A Board member of the BSRB should have no personal financial benefit as a result of service 

to the BSRB except sustenance and mileage; 

 

b. A Board member of the BSRB who may have a conflict of interest according to stated criteria 

should refrain from voting on the matter; 

 

c. A Board member of the BSRB should disclose any relationship with any other agency or 

individual involved with the BSRB and be excluded from matters involving such a conflict; 
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d. A Board member of the BSRB serving as part of an organization working in any way with the 

BSRB should inform the Board Chair; 

 

e. A Board member of the BSRB should not accept any gifts or promotional items received as 

part of their affiliation with the agency for personal use; 

 

f. A Board member of the BSRB should not use the agency’s name or agency information for 

personal gain; 

 

     C. Confidentiality 

 

Board discussion involving any of the following matters shall remain confidential, unless the Board 

expressly agrees to the contrary: 

 

1. Any discussion that occurs during executive session; and 

 

2. Any discussion concerning actual or potential litigation. 

 

VI. Board Meetings 

 

     A. Board Composition 

 

Per K.S.A. 74-5401(a), 12 Board members are appointed by the Governor, including: Two licensed 

psychologists; two individuals licensed to engage in the practice of social work; one professional 

counselor, one marriage and family therapist, one master’s level psychologist, one licensed addiction 

counselor or licensed clinical additional counselor; and four members of the Board represent the general 

public. 

 

     B. Meeting Schedule and Agenda Formation  

 

Board meetings shall take place the second Monday of every other month, unless the Board determines 

otherwise. 

 

1. The following items will always appear on the agenda: 

 

    a. Roll Call 

    b. Approval of Agenda 

    c. Approval of the Minutes 

    d. Public Comments 

    e. Staff Reports 

    f. Complaint Review Committee (CRC) Report 

    g. Reports from Professional Board members 

 

     C. Chair Authority and Responsibility 

 

1. Chair — The Chair of the BSRB shall: 
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    a. Preside at all meetings; 

    b. Appoint members of the Advisory Committees; 

    c. Appoint members of the CRC; and 

    d. Appoint members to other ad hoc committees. 

 

2. Vice-Chair — The Vice-Chair shall discharge the duties of the Chair in his/her absence, disability, 

resignation, or death. 

 

     D. Emergency Executive Succession 

 

1. In the event that the Board Chair is unable to perform the duties of the Office discharge the duties of 

the Office to the Vice-Chair. 

 

2. In the event that the Executive Director is unable to perform the duties of the office of Executive 

Director, the BSRB may request an interim Director. If the BSRB is unable to meet immediately, the 

Board Chair will seek an interim Director until the Board can meet. 

 

VII. Board-Executive Director Relationship 

 

     A. Organizational Structure 

 

1. The Executive Director will communicate any personnel matters that should be addressed by the 

Board to the Chair of the Board; 

2. The Chair of the Board will present these Board related issues to the Board; and 

3. The Executive Director will communicate to the staff the Board wishes, intentions, policies, etc. 

 

     B. Delegation to the Executive Director 

 

1. The Executive Director shall be the administrative head of the organization, serving at all times under 

the Board. The Executive Director will be responsible for implementing and executing the policies and 

activities approved by the Board. She/He shall assist in the developing of the over-all program and shall 

recommend policies and activities for consideration by the Board. 

 

2. The Executive Director shall have sole authority to employ, eliminate, and fix the duties and salaries 

of other employees or independent contractors of the organization, subject to policies, regulations and 

limitations approved by the State of Kansas. 

 

     C. Executive Expectations 

 

1. The Executive Director shall keep the Board advised of BSRB activities by issuing a report to the 

Board at each full Board meeting, which summarizes pertinent information. 

 

2. The Executive Director shall prepare the agenda for Board meetings in consultation with the Board 

Chair. 
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3. The Executive Director shall prepare the agenda in consultation with the Board Chair for an annual 

Board retreat which shall allow for issues before the Board that need in depth consideration. 

 

     D. Monitoring the Executive Director’s Performance 

 

1. The Board shall, when necessary, utilize executive session to discuss issues concerning the Executive 

Director. The Board shall also formally evaluate the performance of the Executive Director each 

calendar year and on an annual basis thereafter, with emphasis on whether set outcomes are attained. 

 



102-2-7. Unprofessional conduct. Any of the following acts by a licensee or an 
applicant for a social work license shall constitute unprofessional conduct: 
(a) Obtaining or attempting to obtain a license for oneself or another by means of fraud, 
bribery, deceit, misrepresentation, or concealment of a material fact; 
(b) except when the information has been obtained in the context of a confidential 
relationship, failing to notify the board, within a reasonable period of time, that any of the 
following conditions apply to any person regulated by the board or applying for a license 
or registration, including oneself: 
(1) Had a professional license, certificate, permit, registration, certification, or 
professional membership granted by any jurisdiction, professional association, or 
professional organization that has been limited, conditioned, qualified, restricted, 
suspended, revoked, refused, voluntarily surrendered, or allowed to expire in lieu of or 
during investigatory or disciplinary proceedings; 
(2) has been subject to any other disciplinary action by any credentialing board, 
professional association, or professional organization; 
(3) has been demoted, terminated, suspended, reassigned, or asked to resign from 
employment, or has resigned from employment, for some form of misfeasance, 
malfeasance, or nonfeasance; 
(4) has been convicted of a felony; or 
(5) has practiced the licensee’s or registrant’s profession in violation of the laws or 
regulations regulating the profession; 
(c) knowingly allowing another individual to use one’s license; 
(d) impersonating another individual holding a license or registration issued by this or 
any other board; 
(e) having been convicted of a crime resulting from or relating to the licensee’s 
professional practice of social work; 
(f) furthering the licensure or registration application of another person who is known to 
be unqualified with respect to character, education, or other relevant eligibility 
requirements; 
(g) knowingly aiding or abetting anyone who is not credentialed by the board to represent 
that individual as a person who is credentialed by the board; 
(h) failing to recognize, seek intervention, and otherwise appropriately respond when 
one’s own personal problems, psychosocial distress, or mental health difficulties interfere 
with or negatively impact professional judgment, professional performance and 
functioning, or the ability to act in the client’s best interests; 
(i) failing or refusing to cooperate in a timely manner with any request from the board for 
a response, information that is not obtained in the context of a confidential relationship, 
or assistance with respect to the board’s investigation of any report of an alleged violation 
filed against oneself or any other applicant or professional who is required to be licensed 
or registered by the board. Each person taking longer than 30 days to provide the 
requested response, information, or assistance shall have the burden of demonstrating that 
the person acted in a timely manner; 
(j) offering to perform or performing services clearly inconsistent or incommensurate 
with one’s training, education, and experience and with accepted professional standards 
for social work; 
(k) treating any client, student, or supervisee in a cruel manner; 



(l) discriminating against any client, student, or supervisee on the basis of color, race, 
gender, religion, national origin, or disability; 
(m) failing to advise and explain to each client the respective rights, responsibilities, and 
duties involved in the social work relationship; 
(n) failing to provide each client with a description of what the client can expect in the 
way of services, consultation, reports, fees, billing, therapeutic regimen, or schedule, or 
failing to reasonably comply with these descriptions; 
(o) failing to provide each client with a description of the possible effects of the proposed 
treatment when there are clear and known risks to the client; 
(p) failing to inform each client or supervisee of any financial interests that might accrue 
to the licensee from referral to any other service or from the use of any tests, books, or 
apparatus; 
(q) failing to inform each client that the client is entitled to the same services from a 
public agency if the licensee is employed by that public agency and also offers services 
privately; 
(r) failing to inform each client, supervisee, or student of the limits of client 
confidentiality, the purposes for which information is obtained, and the manner in which 
the information may be used; 
(s) revealing information, a confidence, or secret of any client, or failing to protect the 
confidences, secrets, or information contained in a client’s records, except when at least 
one of these conditions is met: 
(1) Disclosure is required or permitted by law; 
(2) failure to disclose the information presents a clear and present danger to the health or 
safety of an individual or the public; or 
(3) the licensee is a party to a civil, criminal, or disciplinary investigation or action 
arising from the practice of social work, in which case disclosure is limited to that action; 
(t) failing to obtain written, informed consent from each client, or the client’s legal 
representative or representatives, before performing any of these actions: 
(1) Electronically recording sessions with that client; 
(2) permitting a third-party observation of their activities; or 
(3) releasing information concerning a client to a third party, except as required or 
permitted by law; 
(u) failing to protect the confidences of, secrets of, or information concerning other 
persons when providing a client with access to that client’s records; 
(v) failing to exercise due diligence in protecting information regarding and the 
confidences and secrets of the client from disclosure by other persons in one’s work or 
practice setting; 
(w) engaging in professional activities, including billing practices and advertising, 
involving dishonesty, fraud, deceit, or misrepresentation; 
(x) using alcohol or illegally using any controlled substance while performing the duties 
or services of a licensee; 
(y) making sexual advances toward or engaging in physical intimacies or sexual activities 
with one’s client, supervisee, or student; 
(z) making sexual advances toward, engaging in physical intimacies or sexual activities 
with, or exercising undue influence over any person who, within the past 24 months, has 
been one’s client; 



(aa) exercising undue influence over any client, supervisee, or student, including 
promoting sales of services or goods, in a manner that will exploit the client, supervisee, 
or student for the financial gain, personal gratification, or advantage of oneself or a third 
party; 
(bb) directly or indirectly offering or giving to a third party or soliciting, receiving, or 
agreeing to receive from a third party any fee or other consideration for the referral of the 
client or patient or in connection with the performance of professional services; 
(cc) permitting any person to share in the fees for professional services, other than a 
partner, employee, an associate in a professional firm, or a consultant authorized to 
practice social work; 
(dd) soliciting or assuming professional responsibility for clients of another agency or 
colleague without informing and attempting to coordinate continuity of client services 
with that agency or colleague; 
(ee) making claims of professional superiority that one cannot substantiate; 
(ff) guaranteeing that satisfaction or a cure will result from the performance of 
professional services; 
(gg) claiming or using any secret or special method of treatment or techniques that one 
refuses to divulge to the board; 
(hh) continuing or ordering tests, procedures, or treatments or using treatment facilities or 
services not warranted by the condition, best interests, or preferences of the client; 
(ii) if the social worker is the owner of the records, failing to maintain for each client a 
record that conforms to the following minimal standards: 
(1) Contains adequate identification of the client; 
(2) indicates the client’s initial reason for seeking the licensee’s services; 
(3) contains pertinent and significant information concerning the client’s condition; 
(4) summarizes the intervention, treatment, tests, procedures, and services that were 
obtained, performed, ordered, or recommended and the findings and results of each; 
(5) documents the client’s progress during the course of intervention or treatment 
provided by the licensee; 
(6) is legible; 
(7) contains only those terms and abbreviations that are comprehensible to similar 
professional practitioners; 
(8) indicates the date and nature of any professional service that was provided; and 
(9) describes the manner and process by which the professional relationship terminated; 
(jj) taking credit for work not performed personally, whether by giving inaccurate or 
misleading information or by failing to disclose accurate or material information; 
(kk) if engaged in research, failing to fulfill these requirements: 
(1) Consider carefully the possible consequences for human beings participating in the 
research; 
(2) protect each participant from unwarranted physical and mental harm; 
(3) ascertain that the consent of each participant is voluntary and informed; and 
(4) preserve the privacy and protect the anonymity of each subject of the research within 
the terms of informed consent; 
(ll) making or filing a report that one knows to be distorted, erroneous, incomplete, or 
misleading; 
(mm) failing to notify the client promptly when termination or interruption of service to 



the client is anticipated; 
(nn) failing to seek continuation of service, or abandoning or neglecting a client under or 
in need of professional care, without making reasonable arrangements for that care; 
(oo) abandoning employment under circumstances that seriously impair the delivery of 
professional care to clients and without providing reasonable notice to the employer; 
(pp) failing to terminate the social work services when it is apparent that the relationship 
no longer serves the client’s needs or best interests; 
(qq) if the licensee is the owner or custodian of client records, failing to retain those 
records for at least two years after the date of termination of the professional relationship, 
unless otherwise provided by law; 
(rr) failing to exercise adequate supervision over anyone with whom the licensee has a 
supervisory or directory relationship; 
(ss) failing to inform a client if social work services are provided or delivered under 
supervision or direction; 
(tt) engaging in a dual relationship with a client, supervisee, or student; 
(uu) failing to inform the proper authorities in accordance with K.S.A. 38-2223, and 
amendments thereto, that one knows or has reason to believe that a client has been 
involved in harming or has harmed a child, whether by physical, mental, or emotional 
abuse or neglect or by sexual abuse; 
(vv) failing to inform the proper authorities in accordance with K.S.A. 39-1402, and 
amendments thereto, that one knows or has reason to believe that any of the following 
circumstances apply to a resident, as defined by K.S.A. 39-1401 and amendments thereto: 
(1) Has been or is being abused, neglected, or exploited; 
(2) is in a condition that is the result of abuse, neglect, or exploitation; or 
(3) is in need of protective services; 
(ww) failing to inform the proper authorities in accordance with K.S.A. 39-1431, and 
amendments thereto, that one knows or has reason to believe that any of the following 
circumstances apply to an adult, as defined in K.S.A. 39-1430 and amendments thereto: 
(1) Is being or has been abused, neglected, or exploited; 
(2) is in a condition that is the result of abuse, neglect, or exploitation; or 
(3) is in need of protective services; 
(xx) practicing social work in an incompetent manner; 
(yy) practicing social work after one’s license expires; 
(zz) using without a license, or continuing to use after the expiration of a license, any title 
or abbreviation prescribed by the board for use only by persons currently holding that 
type or class of license; 
(aaa) violating any provision of K.S.A. 65-6301 et seq., and amendments thereto, or any 
regulation adopted under that act; 
(bbb) except as permitted by K.S.A. 65-6319 and amendments thereto, providing or 
offering to provide direction or supervision over individuals performing diagnoses and 
treatment of mental disorders; 
(ccc) except as permitted by K.S.A. 65-6306 and K.S.A. 65-6319 and amendments 
thereto, engaging in the diagnosis and treatment of mental disorders; or 
(ddd) engaging in independent private practice if not authorized by law.  
(Authorized by and implementing K.S.A. 2007 Supp. 65-6311 and K.S.A. 2007 Supp. 74-7507; effective 
May 1, 1982; amended, T-85-36, Dec. 19, 1984; amended May 1, 1985; amended, T-86-39, Dec. 11, 1985; 



amended May 1, 1986; amended May 1, 1987; amended May 1, 1988; amended Feb. 25, 1991; amended 
Aug. 4, 2000; amended Jan. 9, 2004; amended Dec. 19, 2008.) 
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